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EAST RAMAPO TEACHERS ASSOCIATION
CONTRACT
PREAMBLE
This Agreement entered into this 12th day of May, 1998 by and between EAST
RAMAPO CENTRAL SCHOOL DISTRICT, ROCKLAND COUNTY, NEW YORK, a
school district organized and existing under and by virtue of the Education Law of the
State of New York and having its principal offices at 105 S. Madison Avenue, Spring
Valley, New York, hereinafter call "District" or the "Board" and EAST RAMAPO
TEACHERS ASSOCIATION, an incorporated association having its principal office at
221 Route 59, Spring Valley, New York, hereinafter called the "Association",
WITNESSETH:
WHEREAS, the District has established, pursuant to Section 207 of the Civil
Service Law, the instructional staff as a negotiating unit hereinafter called "Unit" for the
purpose of representing the members of that unit in negotiations with respect to the
terms and the conditions of employment and
NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE I
DUES DEDUCTION
A. Authorization
1. As authorized under section 93-b of the General Municipal Law and in keeping
with the intent of Chapter 392, Laws of 1967, a payroll deduction plan for dues is
established for membership in the Association listed below. Deduction of dues
is provided as members of the staff individually and voluntarily authorize the
Board to deduct. Such authorization shall be in writing on a form identified in
this agreement as Appendix "B". The form will be distributed by the Association.
2. The Association shall certify to the Board of Education in writing the current rate
of its membership dues. If the Association changes the rate of its membership
dues, it will give the Board thirty (30) days notice prior to the effective date of
such changes or 30 days prior to the third pay day, whichever comes first.
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B. Manner of Deduction
1. The total annual membership dues certified for the Association willbe deducted
in t\Yentyequal installments beginning with the first regularly scheduled pay
check.
2. The amount deducted willbe transmitted to the Association immediately
following each pay period. The first and final transmittal will be accompanied by
a listing of the members for whom deductions have been made and the amount
deducted for each.
C. Unit members who are not members of the Association shall be required to pay an
agency fee equivalent to the unified dues of the Association. The agency fee shall
be deducted by the District in the same manner as for voluntary dues deduction in
paragraph B.1 above. .
1. All monies deducted shall be transmitted to the Associatic)n with dues deduction
monies.
2. The Association hereby agrees to indemnify and save harmless the District and
the Board of Education from any and all claims, actions, demand.s, suits or
proceedings by any employee or any other party arising from its agreement to
implement agency fee deductions for the Association effective July 1, 1980 in the
Agreements between the parties for the period July 1, 1980 through June 30,
2001.
3.. The Association shall adopt a refund procedure consistent with the provisions of
Section 208, Subsection 3 of the Civil Service Law.
ARTICLEII .
PRINCIPLES AND NEGOTIATION PROCEDURES
.Pursuant to Article 15 of the State Civil Service Law, the Board of Education of
East Ramapo Central School District hereby adopts the following agreement
concerning the methods by 'Nhich negotiations shall take place with the Association.
A. Negotiable Items
The Board and the Association agree to negotiate in accordance with the
procedures set forth herein in a good faith effort to reach agreement conceming
matters including,but not limitedto, teacher salaries, role of teacher in curriculum
development, the handling of grievanCes, class size, teaching load, performance of
non-teaching duties, teacher facilities, teaching assignments, transfers, promotions,
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substitute teachers, protection of teachers, leaves of absence, allowable absence,
medical benefits, health services, recruitment, professional growth, other fringe
benefits, and other terms and conditions of employment, as these conditions apply
to regular school sessions and/or summer sessions. .
B. Negotiating Team
The Board or designated representative( s) of the Board will meet with
representatives designated by the Association for the purpose of discussion and'
reaching mutually satisfactory agreements. Neither party in any negotiations shall
have any control over the selection of the representative{ s) of the other party.
C. Opening Negotiations
Upon a request of either party for a meeting to open negotiations on a successor
Agreement, a mutually acceptable meeting date shall be set not more than fifteen
calendar days following such request. In any given year, such request shall be
made not earlier than November 1, nor later than January 1, except by mutual
consent.
D. Negotiation Procedures
1. Following the initial meeting as described in Paragraph C, such additional
meetings shall be held until the parties reach an agreement on the items or until
impasse is reached. A maximum of eight (8) negotiating sessions may be held
during the school day unless by mutual agreement or unless so scheduled by a
'Public Employment Relations Board (PERB) representative. School day
meetings shall have a maximum of four (4) members representing the
Association. A caucus can be called by either party as it is deemed necessary.
2. While no final agreement shall be executed without ratification by the Board and
the Association, the parties mutually pledge that their representative will be
clothed with all necessary po'Ner and authority to make proposals, counter-
proposals, and reach compromises in the course of negotiations.
E. Exchange of Information
Both parties and/or the Superintendent shall furnish each other, upon reasonable
request, all available information pertinent to the items under consideration.
F. Consultants
3
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The parties may call upon consultants to assist in preparing for negotiations, and
advise them during conference sessions. The expense of such consultants shall be
borne by the party requesting them.
G. Press Releases
The parties agree that, during the period of negotiations and prior to reaching an
agreement YJhich is to be submitted to the Board and Association, the proceedings
shall not be released to the public unless an issuance has the prior approval of both
parties.
H. Reaching Agreement
As tentative agreement is reached on each individual item being negotiated, that
item shall be reduced to 'Nriting. This is merely a note keeping device to the mutual
benefit of both parties. When agreement is reached concerning the entire
negotiating package, the proposed Agreement shall be rectuced to Y8itingand
submitted to the Board an~ the Association for approval. Following approval by the
Board and the Association membership, the Board shall take that action \\t1ich is
necessary to make the proposed Agreement official.
I. Record Keeping
Each party shall be responsible for the record keeping that it desires to maintain
duringthe various negotiation meetings.
ARTICLE III -
DEVELOPMENT AND IMPLEMENTATION
OF CURRICULUM AND RELATED
EDUCATIONAL PROGRAMS
A. There shall be a seven (7) member Cuniculum Planning Board.
B. . The Curriculum Planning Board shall be composed as follows:
1. Tttree (3) members of the Curriculum Planning Board shall be appointed by the
Association.
2. The Curriculum Planning Board shall be appointed from the professional staff of
the District. .
c. The function of the Curriculum Planning Board willbe to initiate, review and
recommend curriculum and instructional programs and procedures.
4
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D. Sub-corhmittees may be established as they are needed.
E. All final recommendations of the Curriculum Planning Board shall be submitted to
the Superintendent who will forward them verbatim to the Board of Education.
F. The Superintendent shall convey to the CPB copies of any comments or
recommendations he/she makes to the Board relative to CPB reports at the same
time that such comments are forwarded to the Board.
G. The basis for operation for this committee shall be govemed by its constitution and
by-laws.
H. The Superintendent may submit items for consideration by the Curriculum Planning
Board. In such instances, these items \ViII be placed on the agenda for the meeting
immediately following receipt of notice of the items by the chairperson of the CPB.
I. No more than one-half of the meetings of the Curriculum Planning Board will be held
during the instructional day.
ARTICLE IV
EMPLOYMENT, ASSIGNMENT, TRANSFER AND
PROMOTION OF PROFESSIONAL STAFF
A. Employment Practices for Teachers
1. All unit members intervie'N8d 'Nithin the District will be notified in writing of the
disposition of their application within thirty (30) days of their interview.
2. All supervisory personnel involved in the process of interview or wno will be
charged with the supervision of the applicant shall also be notified of the
applicant's status at this time. .
B. Teacher Orientation
1. All persons appointed by the School District to either regular substitute
positions, part-time positions or probationary teaching positions shall participate
in "new teacher orientation" programs which may include tY.o days of activities
prior to the date on 'Nhich all other teachers must report to YtOrk for the
beginning of the school year.
2. In addition to the requirement set forth in the prec8ding paragraph, there shall
be fifteen (15) hours of meaningful professional gro'Nth activities (i.e. staff
5
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development) conducted by any person(s) as assigned by the Superintendent of
Schools.
3. Any individual hired by the School District as a teacher, who previously 'M)rked
as a teacher for the School District for a continuous and uninterrupted period of
two (2) or more years and \\tIo was so employed by the School District not more
than t'NO (2) years prior to being rehired, shall not have to participate in the "new
teacher orientation" program. Teachers who have fulfilledthese "new teacher
orientation" requirements within two years of the date of reinstatement shall also
be exempt from this requirement. All other individuals, even if previously
employed by the School District as a teacher, must participate in the program.
4. There shall be no additional u>mpensation for participation in the activities set
forth above.
c. Salary and Assignment Notices
1. Teachers presently employed in the District shall receive their salary notices for
the next school year not later than twenty (20) school days prior to the
scheduled last day of any school year, subject to teachE~rs' negotiations.
2. A Teacher who is qualified for a new class on the salary schedule willbe
transferred to the appropriate step of the new class effective the first day of July
for courses completed during the second semester Ytt1ic:hsatisfy the salary
transfer requirements; the first day of September for those courses completed
during the summer 'Nhich satisfy the salary transfer request requirements; and
on the first day of February for those courses completed during the first
semester which satisfy the salary request requirements.
3. Whenever possible, teachers shall receive their tentative teaching assignments
and tentative daily time schedule for the next school year on or before June 1.
D. Area of Assignment
1. Teachers shall normally be assigned within their areas of certification.
2. Persons hired as Teaching Assistants shall not be assigned to a class as a
teacher (Le., shall not be placed in a classroom without the presence of a person
hired as a teacher).
6
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E. Notice of Vacancies for Existent Positions
1. After vacancies are established, the Director of Per.sonnel shall notify the staff
through a supplemental list in "Chalk Talk" within ten (10) school days of
establishment of such vacancies.
2. When vacancies become established at the end of the school year or during the
summer, teachers v.t10have submitted self-addressed envelopes (to the
Personnel Office) for this purpose shall be notified of such vacancies on or
about July 1, July 20 and August 10.
F. Request for Transfer
1. Teachers may file a written statement withthe Director of Personnel for
. reassignment or transfer to positions listed on the supplemental list of vacancies
or to another assignment within the District. Suct1 statements should include the
grade, and/or subject and buildings(s) to 'Nhich the teacher desires to be
transferred. .
2. a. In the event a school or schools within the District are closed, teachers in the
closing school( s) willhave priority for placement in existing vacancies within the
same tenure area based on seniority Withinthe District, provided that such
placement is recommended by the principal of the receiving school.
b. Whenever possible, grade placement of these teachers will be placed on
seniority within the grade levels, e.g. Kindergarten, Pre-K, Primary, Transitional,
and Intermediate. .
3. a. Newly appointed teachers shall not be assigned for the next school year until
displaced teachers in the same certification area from the closing school or
schools shall have received placement.
b. Newty appointed teachers shall not be assigned for the next school year until
all requests for transfer received prior to February 15of the current year have
been acted upon and the applicant notified of the action taken.
4. Allother factors being substantially equal, the applicant with seniority in the
. District will be selected for the position.
5. . A request for transfer will become inadive at the termination of the second
school year (June 30) unless the teacher files for reactivation.
7
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G. New Positions
1. Announcement of new positions must be made in "Chalk Talk" no later than ten
(10) days after the establishment of the position.
. 2. When new positions become established at the end of the school year or during
the summer, teachers, Ymohave submitted self-addressed enveJopes (to the
Personnel Office) for this purpose, shall be notified of such vacancies on or
about July 1, July 20, and August 10.
3. A complete job description should be available at the announcement of the
position. .
H. Elimination of Position by Reduction of Staff
1. Where teaching staff is to be reduced in number, retention shall be in
accordance with the laws applicable to the same.
2. The Superintendent will notify the Association expeditiously of all
recommendations to the Board of Education regarding elimination of positions
and, if requested, willdiscuss such recommendations with the Association prior
to hislher forwarding of formal recommendations to the Board.
I. InvoluntaryTransfer
1. Written notice of transfer or reassignment will be given to teachers within five (5)
. days of the decision and at least five (5) days priorto the date upon 'Nhichthe
transfer or reassignment becomes effective in the months of September and
February; and at least fifteen (15) days during the rest of the school year.
2. An involuntary transfer or reassignment will not be made until after a meeting
betYleen the teacher involved .and the building principa~, at which time the
teacher willbe informed of the reasons therefor.
3. In the event that a teacher objects to the transfer or reassignment at this
meeting, he/she may resort to the grievance procedure.
4. Allother fadors being equal, teachers \Vithgreatest seniority in the scho~'
distrid shall. be the last to be transferred involuntarily.
J. Schedules and Reimbursement of Teachers Required to Trave'
1. Personnel required by the District to travel between sohools during a school day
shall not be required to use their lunch period for travel time. .
8
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2. Travel allowance shall be made at the same rate allO'N8d by the Internal
Revenue Service.
K. Teacher's Residence
Insofar as possible, the assignment of teachers to schools shall not be based on the
teacher's residence within the Distrid.
L. "Acting" Service Credit
1. Anyone accepting an assignment in an "ading" capacity to fill an encumbered
position shall receive seniority credit for the full period of such service.
2. Such seniority shall be credited to the tenure area from which the person
entered the "acting" service and shall only be credited YA1en the person retums
to that tenure area immediately following the periods of "acting" service.
3. Should any statute or final court decision provide to the contrary, this section
shall be deemed amended to the extent necessary to conform thereto, and
seniority shall be provided by law. This section shall not be subject to
arbitration.
M. School/Grade Reorganization, Reduction In Force
1. In the event that school/grade reorganization tak~ place, or reduction in force
occurs, teachers whose placement is so affected will have priority for placement
in existing vacancies within the same tenure area based on seniority within the
District, provided that such placement is recommended by the Superintendent of
Schools who shall consider seniority within grade levels and educational needs.
2. Newly appointed teachers shall not be assigned for the next school year until
displaced teachers in the same certification area from the reorganized schools
shall have received placement.
3. Transfers occasioned by school/grade reorganization or redudion in force, shall
not be construed as involuntary transfers, and the decision of the
Superintendent shall be final, binding, and non-arbitrable.
9
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ARTICLE V
TEACHING AND TEACHING FACIUTIES
The Board agrees to exercise its best efforts to provide and maintain adequate
and proper instructional and teacher facilities within the District. These shall include:
instructional classrooms in safely usable condition with lighting, heat and ventilation
and with desks and chairs for all students and one teacher desk in each classroom,
and a teacher work area, if possible with existing facilities. In cases where it is
necessary that heavy (having substantial \Wight, e.g., a piano) supplies and/or
equipment be moved from one location to another, support will be given to do the
moving whenever possible.
ARTICLE VI
TEACHER PROTECTION AND STUDENT DISCIPUNE
A. Assistance in Assault Cases
1 . Teachers will immediately report all cases of assault sustained by them in
connection with their employment to their principal and commit the incident in
writing within 48 hours, except in eXtenuating circumstances. The
Superintendent or hislherrepresentative shall acknowledge to the teacher
receipt of such report within 48 hours 'Nhenever pradical or as soon thereafter
as possible. The teacher's report will then be forwarded to the Board of
Education.
2. The attorney for the Board shall advise the teacher of hislher rights and shall
provide such information in writing, obtain for the teacher relevant information
concerning the incident in the possession of the administration, police or other
agencies involved, accompany the teacher in court appearances and advise the
teacher in investigations by police or other legally conducted investigations.
B. Legal Counsel
.The Board agrees to provide legal counsel to teachers in any civil action or criminal
proceedings arising out of any disciplinary action taken against any pupil of the
school distrid 'Nhile in the discharge of duties within the scope of his/her
employment. The teacher must, ho'N8ver, within ten (10) days of service of a
summons, complaint, or other legal paper deliver the original or a copy to the Board.
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c. Compensation for Lost Time and Destruction of Personal Property
1. Ifsuch an assault (as in A.1.) on a teacher results in lost time, the teacher shall .
be paid in full and such paid absence shall not be deducted from any
accumulated sick leave to which such teacher is entitled under this Agreement.
2. If a Bargaining Unit Member suffers loss or destruction of a prosthetic device,
such as eyeglasses, dentures, hearing aid, etc., or has hislher clothing damaged
while acting in the line of duty (i.e. to stop a disturbance, is assaulted by a
student, or Yklileattempting to prevent the destruction of district property, such
as fire), the Board will assume the reasonable cost of the replacement or repair
of such item(s) provided such loss, damage, or destruction was not due to the
teacher's negligence or otherwise covered by Workmen's Compensation or
insurance benefits provided by the Distrid. The teacher must report the incident
and loss to the building principal in 'Nritingwithin 48 hours, or as soon as
possible, after the incident occurred. In no event shall a teacher seek duplicate
compensation from both the Distrid and a private insurer.
D. Parent-Student Complaints
Formal complaints by parents of a student or by a student \\f1ich are direded ~oward
a teacher shall be called to the teacher's attention within 24 hours, and the teacher
shall be afforded an opportunity to reply to the same. No complaint, letter or report
shall be placed in the teacher's file without the teacher's knowledge and without an
opportunity to make a 'Nritten statement of defense to be attached to the original
complaint.
E. Disciplinary Orders
Teachers shall receive instructions and directions relative to student discipline only
from authorized supervisors, and student punishment and discipline referred to
higher authority by a teacher shall be administered only by authorized superviSory
personnel.
F. Disciplinary Problems
No students who represent disciplinary problems will knowingly be assigned to any
class without first informing the teacher of such class of the known facts relative to
such pupils. Teachers encountering such pupils in their classes shall be given early
support in the form of appropriate assistance for the child. The classroom teacher
will be notified in 'Nritingwithin ten (10) days of the action being taken or the nature
and extent of the assistance to be given the disruptive student, ifknownwithin such .
time. The final disposition willbe revealed to the teacher.
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G. Disruptive Pupils
In the event that the presence of any pupil or pupils becomes unduly disruptive to
the conduct of instruction or threatens the welfare and/or safety of the teacher
and/or pupils, the teacher is hereby authorized to forthwith remove such pupil or
pupils from the class and such pupils shall not be returned to class by the principal
until the teacher has been consulted. If the consultation is deemed unsatisfactory
by the teacher, he/she may request and will be granted a conference at the central
administrative level Ylith the appropriate director. The teacher involved may also
elect to be accompanied by a member of the professional staff at such conference.
H. Student Rights
Nothing contained in this article shall be construed as a limitation of the rights of
any student, nor of the obligations of the Board of Education to afford "due process"
to students. Any provision of this article which shall, at any time, be in conflict with
such rights or obligations shall not be enforceable in any fonm.
,. Parent Cooperation in Discipline
Teachers have the right and are encouraged to enlist the cooperation of parents in
handing discipline problems.
ARTICLE VII
TEACHING LOAD AND SCHOOL DAY
A. Teaching Load/Class Coverage
1. a. Teaching Load -Secondary teachers shall be assigned no more than five (5)
instructional periods per day plus one (1) non-teaching assignment. In the event
that a teacher is asked to teach an assignment on the request of a building
principal that will cause the teacher to exceed the above service requirements,
he/she may refuse without prejudice. If he/she accepts such assignment, he/she
will do so with the understanding that he/she willundertake the first two (2) such
assignments per semester without compensation, and he/she will be
compensated on a pro rata basis of 1/5 of 1/200 of hislhE!rannual salary for such
services beyond two (2) per semester.
b. Class Coverage - The School District may reassign any teacher from a
regularly scheduled non-teaching assignment to cover (supervise) a class
without any cost to the district.
12
6-16-00
c. The parties agree that both 1a and 1b represent two distinct and separate
methods that can be utilized by the District in the matter of teaching load/class
coverage. The Distrid is permitted to use 1a in instances in Ythichextra
teaching is sought, and 1b in instances in which extra coverage (supervision) is
sought. The District is also permitted, in any instance in Ytt1icha teacher
exercises hislher right to refuse without prejudice an extra teaching assignment
under the provisions of 1a above, to assign the teacher to cover (supervise) the
same class under the provisions of 1b above.
2. Secondary teachers (with the exception of English in grades 10-11-12 and
physical education) shall have a total instructional load not to exceed 135,
except as provided in sub-section 8.5 below.
3. English teachers in grades 10-11-12 shall have a total instructional load not to
exceed 120, except as provided in 8.5 below.
4. Secondary teachers shall be scheduled for no more than three (3) consecutive
teaching assignments except with the consent of the teacher and building
administrator.
5. Secondary teachers shall be assigned no more than three (3) distind academic
preparations except with the consent of the teacher and building administrator.
B. Class Size
1. The Board and Association agree that large class sizes are inimical to effective
.
education and unduly onerous to the individualteacher. The parties further
agree that insofar as funds and facilitiesare available, the highest prioritywillgo .
to reducing regular class size vmere these numbers exceed educationally sound
approaches to the learning experience of students.
2. The following table shall establish the maximum number of pupils per class and
shall not be exceeded except as noted below:
ELEMENTARY LEVEL MAXIMUM
. Pre-Kindergarten
Kindergarten
Grades 1-2-3
Grades 4-5-6
15
27
29
32
13
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SECONDARY LEVEL
Physical Education 44
Music -Instrumental 12
Large group instruction 75
Educable 17
Leaming Disabilities - level one 12
Leaming Disabilities - level tYJO 10
Grades 7-8-9 (above and on-level) 32
Grades 7-8-9 (below level)
"
20
Grades 10-11-12 (advanced placement, honors & RegentS)~
Grades 10-11-12 (non-Regents) ~
"Class" as used in the chart means "classroom group" or section.
3. Class sizelteacher load shall be established using the same procedures as vvere
employed during the administration of the 1974-1977 agreement.
4. All teachers assigned to a class or classes established by the procedures
referred to above shall be employed for the following school year, except as they
may be affected by paragraph 7 below.
5. In September the District shall have the right to exceed maximum class size(s)
by 100/0and secondary teacher load by 5% to accommodate changes YJhichmay
have occurred subsequently to the procedures referred to in paragraph 3 above.
6. Teachers shall not be excessed as a result of implementing the provisions of
paragraph 5 above.
7. These provisions (paragraphs 3,4,5,6 above) shall in no way restrict or curtail
the Board's right to reduce staff for other reasons including, but not limited to,
declining enrollment, or the elimination of, or changes in programs.
c. School Day
1. Each secondary school teacher will have at least one (1) uninterrupted standard
instructional period duty free for lunch. .
2. All elementary teachers shall be granted an uninterrupted and duty free lunch
period of not less than thirty (30) minutes per day with an aggregate lunch time
of two hundred ten (210) minutes per \Y8ek.
14
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3. All secondary teachers shall have at least one (1) unassigned and uninterrupted
preparation period per day that is not less than the equivalent in time of a
.regular instructional period.
4. All elementary teachers shall be granted an uninterrupted and duty free
preparation period of not less than twenty (20) minutes at least four (4) days per
'Neek and five (5) days wherever possible with an aggregate of at least one
hundred sixty (160) minutes per week.
..
D. Teacher ResP9nslbilities
1. Teachers will continue to carry out their professional duties by aniving a
reasonable time before the regular school session and by staying a reasonable
time after the conclusion of the school session.
2. Time is to be set aside for additional student help where needed and for being
present at meetings, conferences, and special events that are consistent'with
past practice. However, no member of the professional' staff will be required to
remain in the building longer than hislher presence is needed to fulfill hislher
professional responsibilities.
3. It is understood and agreed that no further additional specific responsibilities in
terms of time will be imposed, nor expected, without mutual agreement of the
parties; except that current practices shall continue.
4. Effective July 1, 1999, teachers will provide five (5) additional hours during the
school year for common planning time and ten (10) additional hours during the
school year for tutorial time for students beyond the time provided during the
1998/99 school year.
5. Effective July 1, 2000, teachers will provide ten (10) additional hours during the
school year for common planning time and ten (10) additional hours during the
school year for tutorial time for students beyond the time provided during the
1998/99 school year.
6. During the 1998/99 school year, the Teachers' Center Policy Board will devise a
plan for the use of the additional time set forth in paragraphs 4 and 5 above.
E. Number of Sessions
Noteacher or special area persons will be required to YJOrk more than one school
session.
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F. Teacher's Relief Time
Elementary teachers shall be relieved of playground and lunch duty and secondary
teachers shall be relieved of lunch duty to the extent the Board finds such relief
possible withan expenditure of $50,000 per year.
It is understood that all time relief from above duty will be used by the teachers
involved for instructional purposes.
ARTICLE VIII
SCHOOL CALENDAR
A. The 1995-96 school calendar is attached hereto and made part of this Agreement.
B. The calendars for 1996-97, 1997-98, 1998-99, 1999-00 and 2000-01 shall contain
the same number of 'NOrk days as the 1988-'89 calendar. Except as set forth above,
these calendars shall be in the same form and strudure as the 1976-'77 calendar,
and shall be the result of a joint meeting of the parties for advisory purposes,
subject to approval by the Board, and vmen approved by the Board, shall be
included in the Agreement.
.
C. The first day of student attendance shall be a full day of student instrudion.
16
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Instructional
School Calendar 1995 -96
MONTH WEEKS 6SEPT . 3 4
10 11 11 13
5 17 18 19 1014 2S 16 17
OCT.
1~
3 4
8 9 10 11
15 16 17 18
4 12 23 14 15
19 30 31I
NOV. 1
5 6~ 8
11 13 14 15
4 19 20 11 11
26 27 28 29
DEC. II
I 3 4 5 6
110 11 12 13
5 17 18 19 20
24 25 16 27
31
JAN. I1 I 2 3
8 9 10
IS i 16 17
22 13 24
29 30 31
FEB.
5 . 6 7
4 12 13 1419 I ***20 21
26 27 28
MAfDi
5 6
12 13
19 20
26 27
APRIL
7 ***8 ***9 ***10 ***114 14 15 16 17 18
21 22 13 24 15
281 29 30
I
MAY
.
I
1 2
5 6' 7 8 9
4 12 13 14 15 1619 20 11 n 23
26. 27 28 29 38
JUNE
2 3 4 5 6
4 9 10 11 11 13
16 17 18 19 20
13 ...24 ...25 ..*26 .**27
30
,,-
II
2 9/4 Labor Day7 8 9
14 15 16
9/5 Supt.'s CoafereDce Day
'I
9/6 First Day (full day) For Stwiezus
21 22 23 9125 &:. 9n.6 Rosh HashaDab
28 29 30 (17 Pupil Days)
5 6 7 10/4 Yom Kippur
12 13 14 10/9 Columbus Day
19 20 21
26 17 28
4 Iln Supl's ConferenceDay #2
11 11/10 Veterans Day
18
2S 11/23 &:. 11n.4 TbanJcsgiving Recess
. (19 Pu il Davs)
1 2
7 8 9
14 15 16
21 12 23
28 29 30 12125 - 12129 Winter Recess
(16 Pupil Days)
4 5 6 1/1-NewYearsDay
11 12 13
1/2 -Classes Resume
18 19 20 1/15 Dr. ManiD Luther King's Birthday
15 26 27
(21 'Pupil Days)
1 2 3
8 9 10
2119 - 2fJ.0 President's Weekend15 16 17
22 13 24
29 (19 Pupil Days)
.. .3ns IDd312.5Ire ddiDed8Sc.py I $aft'
1 2 DeYdapmIm Da,s (1IIIIIIbersI .t.:z). 'Ibcsc dIys wiD
7 8 9 be ared 6Ir SafI' ~if8DdaaIy if. IasI %
at die "18ihiDe_ dIys JaIIIiD-c. 18die
14 ':I1~d.':.., 16 ftaII .... ..... .. 8IC1 .,. ., die3 -b8iIrill-_
21 n 23 cI8)'Ift:8Ii8iac. ... 6fJ4 81M", &'15wiDbe ...s 8S
28 19 30
Sad Oil.J . D87I(.-lien I "1). 6o'UII
"Z58ft ..... . CairIa7 0 Sid' Ik II p8alf
D8Js. (19 Pupil Days)
6 414
-
4112 Spring Recess
***12 13 4/1S -Classes Resume
19 20
26 21
3
10
17
!i~;~~!'/'::::"~;',~b~:;E:~~:e::!
4
11
18
2S Sn.4
- Supl's Conference Day '3
sm -Memorial Day (22 Pupil Days)31
7
14
21
*.*28
Weft_ 8S
1 ~. D87I(-.lien I II 1).dIeD6fJ4
__ 6IZ5wiD
be... 8SSa« Dn8p_ D8J'S( I 6Jw 1). 6o'U"8 6IZ5 8ft 8S C8IRI8r7 0 Sed' ~ D8Js.
15
n 6/21
- Last Day of School for Studenu
29' (1S Pupil Days)
(l8S Teacher Days) (183 Pupil Days)
Note:***2I20, 4/4 tbru 4/12 as well as JaDe 26 -28 may be required to faJfil) tbe mandated 18O-day instructional scbool year. It is tbe desire of
the school district NOT to be in session on these dates. However, if schools are dosed for more tban the clays allotted for emergency dosiDgs,
then tbese days may be required as "School Days" to meet the State Mandate. Their order of use will be determined by tbe SuperiDteDdeDt.
Therefore. students and staff are advised ~ to make vacation plans on tbese dates. East Ramapo
Central School District Adopted: 513195
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SCHOOL SESSIONS
Kindergarten
Kindergarten
I
II
8:25 - 10:55... ... ... ... ... ... ... ... ... 12: 1 0 - 2:40
8:55 - 11 :25 ...12:40 - 3:10
8:25... ... ... ... ... ... ...2:40
8:55... ... ... ... ... ... ... ...3:10
Grades 1 - 6 I
II
Grades 10 - 12
Grades 7 - 9
I
II
7: 42. .. ... .. . ... ... ... ... ... ... ... ... ... ... ... .. ~ ... 1 : 56
9:25... ... ... ... ... ... ... ... ...3:40
In the event that the School District elects to implement a grade reorganization
change, the District may make such grade reorganization as necessary without being in
violation of the SCHOOL SESSIONS part of the Agreement, provided that there is no
addition of time to the school day or tt:1e school year, and that all such reorganized
schools be clearly identified as to their starting and ending times in a manner
consistent with the SCHOOL SESSIONS format. No school session shall begin earlier
than 7:42 A.M., nor terminate later than 3:40 P.M.
If the District embarks on any investigations or research into a school/grade
reorganization change, the District assures input and involvement of the Teachers
Association in any such investigation or research prior to the arrival of any decision on
the matter. The Association acknowledges that such input shall be advisory only and
that any decision as to the school/grade reorganization shall be made solely by the
Board of Education.
ARTICLE IX
EVALUATIONAND RECORDS
A. Teacher supervision will be conducted openly and with full knowledge of said
individual. Evaluations are the responsibility of the principal.
B. All class visits and evaluation reports will be revie\Y8d in a conference between the
teacher and the person making the report. Any such report will be signed by the
teacher to indicate that he/she has seen it and discussed it, and a copy will be
made available to the teacher at the time he/she signs it.
c. Teachers have the right to prepare comments in regard to the class visit or
observation reports within seven (7) school days, and these comments shall be
attached to all copies of the report. .
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D. Upon request a teacher may review the contents of hislher personal file and make
copies of any parts of it in the presen~ of the appropriate administrator at a
mutually convenient time, at a cost to the teacher of ten cents per page per copy
except for official Teacher Association business. Confidential material such as
transcripts, recommendations and references will be removed prior to review by the
teacher.
E. Any material relative to a teacher's con dud, service, character, or personality
prepared by a supervisor within the distrid will not be placed in hislher personal file
or communicated to a third party (if such material is to be used in any evaluation)
unless the teacher has had an opportunity to review the material. Any written
communication which is not made a part of the teacher's personal file as above
within seven (7) school days of tt.e occurrence involved or the date of knowledge
thereof cannot be utilized in evaluation of a teacher's conduct, service, charader, or
personality. The teacher will acknowtedge that he/she has had an opportunity to
review the material by affixing hislher signature to the copy to be filed or
communicated with the express understanding that such signature in no way
indicates agreement with the content thereof. The teacher will also have the right to
submit a written response to such material within seven (7) school days and hislher
reply shall be attached to the file copy or communicated copy. Communications to
parties outside the school district are exempt from this.
F. In the absence of formal class visit and evaluation reports or other formalentries
into the personal file, a tenured teacher has the right to assume that hislher
performance is fully satisfactory, and he/she is eligible for any and all benefits
dependent on satisfactory performance.
G. Each probationary and temporary teacher prior to obtaining tenure shall be visited .
at least three (3) times and evaluated at least once (1) each semester by
administrative and/or supervisory personnel wno are directly responsible for the
improvement of instruction in hislher grade level or subject field.
H. Effort shall be made by administrative and/or supervisory persQnnel to help the
teacher ifthere is evidence of need for such assistance.
.
I. Evidenceof unsatisfactory performance shall be brought to the teacher's attention
and the teacher shall be given sufficient time for improvement, unless it can be
shown that no purpose \\4Ouldbe served.
J. The criteria for evaluation must be communicated to each teacher through the
handbook and other appropriate media (bulletin board), and each teacher must be
apprised of these criteria upon request.
18
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K. The following factors shall be among those taken into consideration when
evaluating a teacher:
1. The teacher's load.
2. The ability level of students.
3. The number of students.
"
4. The help"and aid given by supervisory personnel.
5. The physical room assignment.
6. The equipment made available.
7.' The extra duties that interfere with classroom teaching.
ARTICLE X
ALLOWABLE ABSENCE
A. Teachers shall be alloYJed absences on school days without deduction from salary
as follows:
1. Each teacher shall be allowed a total of twenty (20) days per year for absences
due to:
a. Personal illness
b. Family illness
c. Personal leave
(All absences for the above reasons shall be deducted frorT' the t\Yenty (20 days
allo'N9d per year). "
2. Bereavement Leave
Each teacher shall be allowed absence without loss of pay for bereavement
leave associated with the death of a member of the immediate family. Family
shall be defined to mean only the following:
Parent, child, son-in-law, daughter-in-law, brother, brother-in-law, sister, sister-
in-law, grandparents, grandchild, spouse and parents of spouse.
Up to five (5) days of leave with pay may be granted for each such occurrence
involving a parent, child, brother, sister, grandparent, grandchild, spouse, and
parents of spouse.
Up to three (3) days of leave with pay may be granted for each such occurrence
involving a son-in-law or daughter-in-law.
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Up to t'M)(2) days of leave with pay may be granted for each occurrence
involving a brother-in-law, or sister-in-law.
3. Jury Duty.
Absences for jury duty will not result in loss of salary. The teacher shall submit
any monies received for such service to the District as soon as he/she receives
it.
Where such procedure is available by law or practice, teachers 'Nho are required
to serve jury duty during the regular school year shall elect a call-in system or
other similar notification syst&m, provided, however, that the courthouse to which
the teacher is required to report shall be no greater driving time from the school
where the teacher \YOrks than the time provided by the call-in-system plus 15
minutes. The District shall endeavor in good faith to take all reasonable steps to
seek to provide a qualified substitute.
4. Military
Absences with loss of salary are permitted for military service. This leave shall
be consistent with existing statutory requirements and it shall be understood that
every effort shall be made by the employee to have such military obligation
fulfilled during recess or the summer months.
5. Accumulation
A maximum of fifteen (15) unused days of the t\wnty (20) for personal illness,
family illness, and personal leave will be allowed to accrue from year to year to a
maximum of 180 days.
Accumulated leave may only be used for personal illness of the teacher.
Teachers shall receive a statement of their accumulation no later than October
30 of each year.
6. Family Illness
Absence without loss of salary for family illness is limited to five (5) days in any
school year. Family is defined to be: mother, father, spouse, brother, sister, and.
children.
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7. Personal Leave
Up to three (3) days per year may be used for personallE!aVe without loss of
salary. Personal leave shall not be construed to be a means of providing a
holiday, a day off, or extending a holiday (recess period). Personal leave may
not be used for leave on the day before or after a holiday, vacation (reces~
period), or a \Y8ek-end except with the approval of the Superintendent or hislher
designee.
All days requested in multiples of t'NO or three must indicate a specific reason on
the request for leave.
.
All requests for personalleavd shall be submitted no less than forty-eight (48)
hours prior to the date for YA1ich leave is requested. Such requests should be
filed as early as possible, and submitted on the form furnished for such leave
requests.
8. A teacher Ymo is absent for five (5) or more consecutive days may be required to
present a physician's certificate at the discretion of the Superintendent.
9. Teachers Ymo have established a pattern of absences f()r the purpose of
fulfilling religious observance obligations may, after using their three (3)
personal leave days for this purpose, use additional leave days for this purpose,
to be charged to their sick leave. This provision shall nc)t be expanded under
any circumstances to include anyone other than those ~no qualify as provided
above.
10. Absences on school days beyond allowed absences win result in deduction in
salary at the per diem rate of 1/200 of the teacher's salary.
. B. VOluntary Personal Illness Bank
1. Members of the unit may participate on a vOluntary basis in a Personal Illness
Bank.
2. Contribution
. a. Only such unit members Ymo have accumulated a minimum of twenty (20)
personal illness days as of September 8, 1978 shall be eligible to participate in
.the Bank.
b. A teacher is not eligible to participate in the Bank until the beginning of the
third year of employment in the District
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c. Eligible unit members 'Nho elect to participate may do so by contributing six
(6) days to the Bank. Thereafter, the participant shall contribute one (1) day
annually until he/she has contributed a maximum of ten (10) days.
d. The maximum number of days in the Bank shall not exceed the number of
participants times ten. The bank shall be replenished when it is depleted to five
(5) days per participant by assessing each participant a day or days at the
discretion of the Joint Committee.
e. All unit members Ymo are eligible for participation shall file for enrollment on
or before November 1, 1978.
f. Unit members retuming frc,m leave, who YJOuld have been eligible for
participation as of September 8, 1978, may elect to participate by applying within
the first 15 school days of their return to service.
g. Unit members who become eligible by reason of satisfying the service
requirement above (e.g., maximum 2 years) may elect to participate by applying
within the first fifteen (15) school days of their eligibility.
h. All unit members who fail to apply for participation on or before November 1,
1978 or at the first. period of eligibility as provided above shall no longer be
eligible to participate in the Bank.
i. Days contributed shall be subtracted from the individual's accumulated
personal illness leave.
j. Participants withdrawing from the Bank shall not have their contributions
refunded.
3. Withdrawals
Days from the Voluntary Personal Illness Bank shall only be available after
annual and accumulated personal illness days are exhausted.
Participants may only withdraw from the Bank for absences due to personal
illness that are in excess of one day beyond the individual's accumulation (i.e.
an individual must lose one day's pay before being able to withdraw days from
the Bank).
Maximum withdrawals shall be:
a. fifty (50) days for members of the unit for three years.
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b. One hundred (100) days for members of the unit for four through ten years.
c. One hundred fifty (150) days for members of the unit for eleven years or
more.
4. Approval
Participants seeking to utilize Bank days shall submit a request in writing to the
Superintendent stating the reason( s) for such request.
All such requests shall be accompanied by a physician's certificate for
verification. The Distrid has the right to have a physician of the Di$trict's choice
consult with the teacher's per~onal physician.
.
5. Administration of the Voluntary Personal Illness Bank shall be by a joint
committee of the Board of Education and the East Ramapo Teachers
Association.
a. This committee shall be composed of no less than (4) nor more than six (6)
members, SOGA»of whom are to be appointed by the Association.
b. This committee shall decide on issues of eligibility for participation in the
bank.
ARTICLE XI
LEAVES OF ABSENCE"
A. Child Care Leave
1. A teacher may obtain a leave of absence without pay and without seniority
credited for the period of leave for the purposes of child care, provided the
teacher shall request such leave from the Superintendent of Schools at least
ninety (90) days prior to the date such leave is requested to begin.
2. The date of return from child care leave (which may be granted for a period of
time which shall not exceed 30 months) shall be noted in the request and shall
be any of the following dates:
a. The last day of the first semester.
b. The last day of June.
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c. Only such of the above dates which are no more than 30 months from the
date of the beginning of the leave.
3. Child care leave requests submitted in accordance with this Article shall be
granted by the Board upon recommendation of the Superintendent of Schools.
The Superintendent of Schools shall not unreasonably withhold hislher approval.
4. In the sole discretion of the Superintendent of Schools, a teacher may be
permitted to return to work from a child care leave eartier than the return date
noted in the request.
5. While on unpaid child care leave, the teacher may opt to continue hislher health
insurance coverage. This continued coverage, YJhile on unpaid child care leave,
will be at the teacher's sole expense.
B. Special Leave
1. A leave of absence without pay may be granted to certificated personnel for
professional study and improvement, or health reasons, for one semester or one
year after attaining tenure in the District.
2. All such requests for special leaves by tenured teachers must be made in Yt1'"iting
to the Superintendent of Schools stating the professional purpose or health
implications by April 1 of the school year prior to the one for which the leave is
requested. In the case of non-tenured teachers, the request will be submitted as
above, pending their receiving tenure.
3. Special leaves must be submitted to the Board upon the recommendation of the
Superintendent of Schools.
4. The term of leave will be considered a period of employment for the purpose of
seniority and the step on salary schedule only in cases 'ht1ere the leave is for
study in an area directly associated with the instructional duties of the individual
on leave and when such persons will use such study for 'the benefit of the
students of East Ramapo Central School District.
5.. Tenure, raise, retirement and option for health benefits will be maintained if
recommended by the Superintendent of Schools.
6. Teachers on special leave may pursue gainful employment provided that they
meet all their obligations to the District as indicated in their application for leave
and provided further that such gainful employment was disclosed at the time of
the application for special leave and the right to pursue such gainful employment
was granted by the Board at the time the Board approved such special leave, or
24
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such employment is in furtherance of or for the purpose of providing the funds to
carry out the stated purpose of the special leave.
ARTICLE XII
SABBATICAL LEAVE
The following provisions regarding Sabbatical Leave arEt subject to the
provisions of Chapter 124 of the Laws of 1971 of the State of New York and any further
like legislation relating to Sabbatical Leave:
A. Purpose
A sabbatical leave may be granted for study or health.
B. Length
Leave granted under this policy will be for a semester or a school year.
C. Eligibility
A sabbatical leave may be granted after a teacher has completed at least seven (7)
years of teaching in the District.
D. Applications
Applications for sabbatical leave for either first or second semester must be filed in
the Office of the Superintendent of Schools on or before March 1 of the preceding
school year.
E. Compensation and Status
During the period of sabbatical leave a teacher will receive compensation and retain
status as indicated below:
1. During a leave of a full school year - 80 percent of the annual salary.
2. During a leave of one semester - 90 percent of the salary for the semester..
3. After completion of the requirement for service after leave, the teacher shall be
entitled to receive the balance to 90 percent of hislher salary for a one year
leave or 100 percent of hislher salary for a one semester leave.
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4. Tenure rights, social security, retirement, and health insurance benefits will be
maintained.
5. The term of leave will be considered a period of employment for the purpose of
seniority and in determining step on the salary schedule.
F. Selection
Preference will be given to applications for sabbatical leave on the basis of seniority
of service, value of the leave to the system, and date of application. The
Superintendent will make recommendations for consideration by the Board of
Education.
G. Distribution
1. One percent (1 %) of the negotiating unit shall be granted sabbatical leave
during each school year.
2. The number of sabbatical leaves to be given in a school year will be one percent.
(1 %) of the total number of members of the negotiating unit to the nearest one
hundred. .
3. One-half of the sabbaticals to be granted shall be for a full school year; one-half
of the sabbaticals to be granted shall be for one semester.
4. The first time the number of sabbaticals to be granted is an odd number, the
larger number shall be full year sabbaticals; the second time the number of
sabbaticals to be granted is an odd number, the smaller number shall be full
year sabbaticals; thereafter, the pattern shall alternate.
5. In general, not more than two teachers from anyone school, nor more than one
per grade level or department will receive sabbatical leave at the same time.
H. Medical Report
An application for leave for the purpose of health will be accompanied by a
statement by the personal physician outlining the condition YJhich is the basis for the
request for a leave.
I. Employment
While on sabbatical leave a teacher may not accept remunerative employment
except with approval of the Board of Education.
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J. Requirements for Service after Leave
A teacher \\1'10 accepts a sabbatical leave will be expected to serve the District for
two (2) years following the leave, or one year in case of retirement.
K. Leave Report
Within t'NO months of resumption of service each teacher vd10 has been absent from
duty on account of sabbatical leave will make a report in \Witing to the
Superintendent of Schools. This \ViII include a review of the use made of the leave,
benefits derived and other pertinent information that will guide the Board in granting
these leaves.
L. No sabbaticals are to be granted during a moratorium for the life of the Agreement
(Le., six (6) year period).
ARTICLE XIII
REGULARSUBS~TUTETEACHERS
Regular Substitute (a person who is assigned to a regular position to take the
place of a regular teacher who is absent on maternity, adoption, sabbatical, military, or
other leave for a prolonged period of time).
Regular substitutes YAlo have qualified for any classification of the current
teacher salary schedule will be placed on the appropriate step of that schedule. No
regular substitute, hO\Y8ver, shall be promoted beyond the seventh (7th) salary step.
Each day of service for such substitute shall be counted as 11200 of a year of regular
service FOR SALARY CREDIT ONLY. REGULAR SUBSTITUTE SERVICE SHALL
NOT BE CREDITED FOR SENIORITY EXCEPT SUCH SERVICE AS MAY HAVE
BEEN CREDITED AS PART OF THE PROBATIONARY PERIOD.
ARTICLE XIV
SALARIES AND COMPENSATION
A. The Teachers Salary Schedule incorporates the following:
1. Step 1, Class B is 1.00.
2. Increments for experience (vertical) in any class are 5% of the Step I figure in
that class. .
3. Adjustments for education or "Class" differentials (horizontal).'
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a. 5.5 percent of Step 1, Class 8 is the differential betYJeen each of the first
steps of the succeeding classes.
b. The 860 class is not applicable to teachers beginning employment
subsequent to June 30, 1970.
c. Classes 815 and 830 shall be eliminated for all unit members hired after
December 3, 1980. These classes shall be retained for all incumbent members
of the unit as of December 3, 1980. "Incumbent Members" is defined as those
'Nho were employed by the District as of December 3, 1980, and those 'Nho were
on preferred eligibility lists as of December 3, 1980, for return to District
employment as of December 3, 1980 and those 'Nho were on leave of absence
as of December 3,1980.
d. Class 8, Steps 6-C2 and Class 845, steps 4-C2 shall be eliminated for all
unit members hired after September 1, 1985. These classes and steps shall be
retained for all incumbent members of the bargaining unit as of September 1,
1985. "incumbent Members" is defined as all those employed by the District on
September 1, 1985 and those 'Nho \Yare on preferred eligibility lists for return to
District employment and those 'Nho \Yare on leave of absence.
4. An additional $500 beyond each of the M60 salaries is granted to a person Ymo
holds an earned doctorate degree.
5. a. During the 1988/89 school year, an increment of $700.00 will be granted to
any teacher after completion of 16 years of credited service.
b. During the 1989/90 school year, an additional increment of $100.00 for a total
of $800.00 will be granted to any teacher after completion of 16 years of credited
service.
c. During the 1990/91 school year, an additional increment of $100.00 for a total
of $900.00 will be granted to any teacher after completion of 16 years of credited
service.
6. A second career increment of the same amount as the prevailing incremf;tnt in a
particular class will be granted in the school years 1988-89, 1989-90, and 1990-
91 to all teachers after the completion of 19 years of credited service.
7. A second career increment of the same amount as the prevailing increment in a
particular class will be granted in the school years 1988-89, 1989-90, and 1990-
91 to all teachers after completion of 24 years of credited service.
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8. a. In the school year 1991-92, a career increment of the same amount as the
prevailing increment in a particular class will be granted to all teachers after
completion of 17 years of credited service.
b. In the school year 1991-92 a second career increment of the same amount as
the prevailing increment in a particular class willbe granted to all teachers after
completion of 20 years of credited service.
c. In the school year 1991-92 a third career increment of the same amount as
the prevailing increment in a particular class willbe granted to all teachers after
completion of 23 years of credited service.
NOTE: All salary and career increments in the school year 1988-89 are
retroactive to July 1, 1988.
NOTE: In the event of any discrepancy in the matter of teacher salaries betYleen
the descriptive explanations above in "A"5,6,7 and 8 and the actual Teacher
Salary Schedules (containing actual dollar amounts 'Nhich appear on pages 31 ,
32,33, and 34 of this Agreement), the teacher salary schedu'les will be deemed
as the correct and accurate portrayal of teacher salaries agreed to in
negotiations between the parties.
NOTE: Under no circumstances shall a teacher receive both a normal increment
and a career inaement during the same school year.
9. Effective July 1, 2000, teachers new to the District will receive 95% of the salary
. applicable to the Step and Class in Whichthey are placed. Beginning in their
second year of employment, the teacher willget the full salary for their
applicable Class and Step.
B. Teachers' Salary Schedule
The attached teachers' salary schedules shall.be in effect for the 1995-96, 1996-97,
1997-98,1998-99, 1999-00, and the 2000-01 school years.
Teachers' salary schedule shall be applicable to teachers YJho:
CLASS 815
hold valid certificates pursuant to the provisions of the Education
Law. Steps 6-C2 of this class shall not be applicable to teaChers
beginning employment after September 1, 1985.
have completed 15 semester hours of approved study beyond the
baccalaureate degree; or, for those YAlo.donot hold a bachelor's
degree, have served a year at the top step of Class B and have
CLASSB
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CLASS 830
CLASS M
CLASS 845
CLASS M15
CLASS 860
CLASS M30
CLASS M45
CLASS M60
earned a permanent or life license, upon presentation of 15
semester hours of approved study beyond that required for the
license. This class is not applicable to teachers beginning
employment subsequent to December 3, 1980.
have completed a fifth year of preparation; that is, 30 semester
hours of approved study beyond the baccalaureate degree. This
class is not applicable to teachers beginning employment
subsequent to December 3, 1980.
have completed a master's degree of approved study.
have completed 15 semester hours of approved study beyond and
subsequent to the fifth year of preparation. Steps 4-C2 of this
class shall not be applicable to teachers beginning employment
after September 1, 1985.
have completed a master's degree and 15 semester hours of
approved study.
have completed 30 semester hours of approved study beyond and
subsequent to the fifth year of preparation. This class is not
applicable to teachers beginning employment subsequent to June
30, 1970.
have completed a master's degree and 30 semester hours of
approved study.
have qualified for Class M30 and have completed an additional 15
semester hours of approved study.
have qualified for Class M45 and have completed an additional 15
semester hours of approved study.
By hours of approved study, "approved" study is meant graduate work of such
nature and quality as shall be approved by the Superintendent of Schools.
The 30 hours of approved study, vmich constitute the 5th year of preparation, are
those taken in point of time after the baccalaureate degree has been earned. The
30 hours of study beyond the fifth year of preparation are hours of study 'Nhich are
completed thereafter. .
This salary schedule shall be subject to the following qualifications:
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1. A teacher entering the employ of the school district shall begin at such step in
the class applicable to himlher as the Board, upon the recommendation of the
Superintendent of Schools, shall approve and determine.
2. Each salary increment to which a teacher thereafter becomes entitled shall
accrue on the anniversary date of hislher first day of employment, except that
part-time teachers' increments shall be as computed ulnder subsection D. below.
3. In implementing this salary schedule all teachers Ylill be placed on the proper
step, and for the life of the Agreement, all teachers shall move one step ahead
for each year of credited service.
.
c. Early Retirement Incentive
1. The District shall provide a retirement incentive of $15,000 to unit members
under the following conditions:
a. Any unit member 'Nho reaches the age of 55 and who is qualified for
retirement under the rules of the New York State Teachers' Retirement System
may elect to retire and receive a retirement incentive of $15,000, provided the
effective date of the retirement is on or before June 30 of the school year in
'Nhich the unit member attains the age of 55.
b. Any unit member 'Nho is qualified for retirement under the rules of the New
York State Teachers' Retirement System and who reaches age 55 after June 30,
1988 must elect this incentive in the first school year the unit member reaches
55 or the incentive is deemed waived. .
c. To be eligible for the incentive, a unit member must sign a written declaration
of intent, in the form provided by the District and agreed to by ERTA and
annexed hereto as Exhibit 1. In the school year 1988-89, the form must be
submitted by March 30, 1989. In each succeeding sdhool year of the
Agreement, the form must be submitted by December 31 of the school year of
retirement. For example, a unit member who wishes to retire during the 1989-90
school year must submit the declaration of intent by December 31,1989.
HO'N8ver, if the effective retirement date occurs during the first six months of the
school year (September 1 to February 28) then the declaration of intent must be
filed no later than two months before the effective retirement date. The
Superintendent has the discretion to waive the filing deadlines set forth above in
. unusual circumstances to prevent undue hardship.
2. Method of payment-members may elect to receive payment in either of the
following ways:
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a. Full payment on June 30 of the year of retirement, or
b. Partial payment, in proportions determined by the retiree, on June 30 of the'
calendar year of retirement and on the following January 1.
3. During the 1997/98 and 1998/99 school years, individuals Yklo are 55 years of
age and older and Yklo are eligible to retire under the rules of the New York
State Teachers Retirement System may elect to retire and receive a retirement
incentive of 50% of their final year's salary payable in accord with the provisions
of Article XIV, Sedion C(2) of this Collective Bargaining Agreement.
4. During the 1999/00 and 2000/01 school years, individuals \\tIo are 55 years of
age and Yklo are eligible to retire under the rules of the New York State
Teachers Retirement System may eled to retire and receive a retirement
incentive of 50% of their final year's salary payable in accord with the provisions
of Article XIV, Section C(2) of this Collective Bargaining Agreement.
5. Teachers Yklowant to retire during the 1997/98 school year, pursuant to
paragraph 3 above, must given written notice to the Personnel Office by the
close of business on Friday, June 26, 1998.
6. For purposes of paragraphs 3 and 4 above, the term "salary" includes an .
individual's base salary as \Yellas any stipends paid to individuals for service in
the positions of department chair, guidance counselor and school psychologist
but does not include any earnings for miscellaneous assignments such as, but
not limited to, co-curricular activities and coaching.
7. The parties agree that the retirement incentive set forth in Paragraphs 2,3,.4
and 6 above shall "sunser as of June 30,2001 and shall no longer have any
force or effed beyond that date. They further agree that, as of July 1, 2001, the
retirement incentive of $15,000.00, as provided for in Paragraphs 1 and 2 above
for the period July 1, 1992 through June 30, 1995, shall resume and remain in
effect unless or until such time as the parties may agree to modify same.
D. Part-Time Teachers
1. A teacher continuing from one year to another as a part-time teacher shall move
from one step to another vmen he has accumulated the equivalent teaching time
as a full-time teacher. Such a teacher shall be paid a proportion of the
appropriate step of the Teachers' salary schedule equivalent to the percent of
full-time service rendered.
Part-time teachers employed prior to July 1, 1971 willmaintain their present step'
classification and willmove, for the year 1971-72 only, from one step to another
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as though they \Yare full-time teachers. HO\Yaver,beginning with July 1, 1972
they will be subject to the prorated time accumulation as all other part-time
teachers employed since July 1, 1971 except that in no case will they be placed
on a lower step than that occupied as a part-time teacher as of July 1, 1972.
A part-time teacher will continue to move from class to class upon completion of
approved credits, the same as a full-time teacher.
2. Each part-time teacher shall have the benefit of all personnel policies as
applicable, including absences, etc.
E. Salary Adjustments
1. The base salary (Step 1, Class B) for the feYFsix year tenn shall be increased
annually in the following manner:
1995-96 - 2.75% increase over the base salary for 1994-95 (Off the Schedule)
1996-97 - 2.75% increase over the base salary for 1995-96 (On the Schedule)
1997-98 - 2.50% increase over the base salary for 1996-97 (On the Schedule)
1998-99 - 2.50% increase over the base salary for 1997-98 (On the Schedule)
1999-00 - 2.50% increase over the base salary for 1998-99 (On the Schedule)
2000-01 - 2.50% increase over the base salary for 1999;..oo(On the Schedule)
2. Normal increments as specified in the Teachers' Salary Index Schedule will be
granted in addition to the aforementioned base salary increases.
Note: Career increments will be paid to those eligible, but on the same basis as
other increments.
.
ARTICLE XV
MISCELLANEOUS TEACHER ASSIGNMIENTS
A. Summer School
1. Summer School Sessions Elementary Summer Reading Clinic
8:00 a.m. - 9:30 a.m.
9:35 a.m. - 11:05 a.m.
11:10 a.m. - 12:40 p.m.
8:00 a.m. - 1:00 p.m.
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2. Appointment of Teachers
a. The District shall endeavor in good faith to make appointments and issue
salary statements no later than June 1 for the summer that immediately follows.
b. Unless the qualifications and experience of non-district applicants
substantially exceed those of District applicants as they apply to the vacancy
under consideration, applicants within the District with suitable qualifications and
experience will have priority over non-district applicants. This provision applies
to new hires only; present summer school staff are not affected by this provision.
c. A summer school teacher will be granted leave without pay from summer
school teaching without jeopardizing hislher seniority in summer school. After.
two successive leaves, however, any additional leave shall be granted at the
discretion of the ~uperintendent.
3. Compensation
a. Compensation for a full-time summer school teacher will be determined by
using the following formula:
1/200
of
Salary of the teacher on the regular salary
schedule effective July of the appropriate
contract year, up to 8th step maximum.
X number
ofdays
On the secondary level for a teacher teaching only one class, one-third of the
. above amount will be the salary; for two classes, two-thirds of the above amount. .
b. An additional payment of $100 per student will be made for independent
study and mentoring.
c. Compensation for teachers in the Elementary Summer R~ading Program will
be: .
1995-96
1996-97
1997 -98
1998-99
1999-00
2000-01
$3,755.00
$3,858.26
$3,954.72
$4,053.59
$4,154.93
$4,258.80
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4. Employment Regulations and Work Rules
a. The list of employment and work rules agreed to by the Association and the
District, annexed to this Agreement as Appendix C, shall be used as guidelines
in the operation of the summer school.
b. The list of employment regulations and work rules agreed to by the
Association and the District, annexed to this Agreement as Appendix E, shall be
utilized as guidelines in the operation of the elementary summer reading
program.
B. Department Chairperson, Secondary Schools:
Number of
Teachers
In Department
. 2-3
. 4-5
. 6-7
8-9
10-11
12-13
14-15
16-17
18-19
20 and over
1995/96
$2,045.00
$2,389.00
$2,732.00
$3,073.00
$3,418.00
$3,672.00
$4,103.00
$4,448.00
$4,787.00
$5,425.00
1996/97
$2,101.24
$2,454.70
$2,807.13
$3,157.51
$3,512.00
$3,865.46
$4,215.83
$4,570.32
$4,918.64
$5,574.19
Chairperson's Differential
1997/98 1998199 1999/00
$2,153.77 $2,207.61 $2,262.80
$2,516.07 $2,578.97 $2,643.44
$2,877.31 $2,949.24 $3,022.97
$3,236.45 $3,317.36 $3,400.29
$3,599.80 $3,689.80 $3,782.05
$3,962.10 $4,061.15 $4,162.88
$4,321.23 $4,429.28 $4,539.99
$4,684.58 . $4,801.69 $4,921.73
$5,041.61 $5,167.65 $5,296.84
$5,713.54 $5,856.38 $8,002.79
2000/01
$2,319.37
$2,709.53
$3,098.54
$3,485.30
$3,876.60
$4,286.75
$4,653.49
$5,044.77
$5,429.26
$6,152.86
.,f the District reinstates department chairperson at these levels, then these
differentials and class loads shall apply.
NOTES:
1. The number of teachers in any given chairperson's department is to be
determined by counting each full-time teacher and each part-time teacher,
including himself, as one teacher.
2. The chairperson of the department will be regarded as the liaison person
bet'Neen the building principal and the subjed teacher.
Class
Load
4
4
4
3
2
2
2
2
2
1
3. The chairperson of the department is appointed on the recommendation of the
principal and the Superintendent subject to approval by the Board.
4. The chairperson of a department will accumulate seniority in accordance with
provisions of Appendix D of this Agreement. A seniority list shall be maintained
by the Director of Pers~nnel.
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5. Supervisory responsibilities for a department without the number of Bargaining
Unit Members sufficient to warrant a chairperson (as stipulated above) may be
assumed by an existing department chairperson, if such assignment is mutually
agreeable to both the chairperson involved and the building principal. Such
assignment shall continue only so long as both the chairperson and the building
principal concur in its continuance.
C. Guidance Counselors, Secondary Schools:
1. The salary for Guidance Counselors employed within the District as of
September 1, 1984, shall be determined by multiplying the individual counselor's
salary from the regular teacher's salary schedule by 1.05. All current Bargaining
Unit Members employed as of September 1, 1984 YJho are appointed as
counselors in the future will have their salaries determined as if they Mre
appointed prior to September 1, 1984.
2. Guidance counselors shall each work 60 hours above and beyond the normal
teacher work day and work year. These 60 hours shall be scheduled at the
discretion of the District during the regular school year. Insofar as possible, all
such hours will be scheduled in advance of the date and time such work shall be
performed.
, 3. If t'NO other districts in Rockland County do not pay a salary differential to
guidance counselors, newly appointed counselors YJho Yl8re not Bargaining Unit
Members as of September 1, 1984 will be paid from the regular teachers' salary
schedule. The elimination of the salary differential shall not occur prior to
September 1, 1985.
D. Psychologists:
1. The salary for psychologists employed within the District as of September 1,
1984, shall be determined by multiplying the individual psychologist's salary from
the regular teacher's salary schedule by 1.05. All current Bargaining Unit
Members employed as of September 1, 1984 YJho ar~ appointed as
psychologists in the future will have their salaries determined as if they were
appointed prior to September 1, 1984.
2. Psychologists shall each work 60 hours above and beyond the normal work day
and work year. These 60 hours shall be scheduled at the discretion of the
District during the regular school year.' Insofar as possible, all such hours will be
scheduled in advance of the date and time such work shall be performed.
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3. If t\YO other districts in Rockland County do not pay a salary differential to
psychologists, newty appointed psychologists \\tIo were not Bargaining Unit
Members as of September 1, 1984 will be paid from the regular teachers' salary
schedule. The elimination of the salary differential shall not occur prior to
September 1, 1985.
.
E. Deans:
The deans' 'NOrk day shall be the equivalent of the teachers' 'NOrk day with the
understanding that if it exceeds the teacher's 'NOrk day there will be compensatory
time off.
F. Interscholastic Coaches:
1. Interscholastic coaches shall receive compensation for the 1995-2001 school
years in accordance with the attached schedule( s).
2. Coaches' salaries shall be computed by applying the percentage increase to
Class A Varsity Head Coach Grade III. All other coaches' salaries will be
adjusted in accordance with the contractual ratios.
3. Rating of Positions: Varsity Assistant and Junior Varsity Head are rated at 66%
of Varsity Head; Junior Varsity Assistant and Junior High Head are rated at 60%
of Varsity Head; Junior High Assistant is rated at 40°A.of Varsity Head.
.
Rating of Classes: Class A -100%; Class B - 70% of Class A; Class C - 40% of
. Class A; Class D - 35% of Class A.
.
Grades III to I are increased by 10% each. Advancement through grades shall
be made upon the recommendation of the Assistant Superintendent, Secondary
Education based upon evaluation of performance.
4. In the event that the Interscholastic Sports program is financed in some way
other than the district budget, the Board agrees to provide for coaches' salaries
in its budget.
Increases in compensation pertaining to Article XV shall tMt adjusted according to
the percentages in Article XIV, Section E( 1 ) above.
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EAST RAMAPO CENTRAL SCHOOL DISTRICT
SPRING VALLEY, NEW YORK
1994195 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
EQQIMbb
Varsity. Head 5, 173 5,693 6,261
Varsity Assistant 3,416 3,758 4.131
Jr. Varsity Head 3,416 3,758 4,131
Jr. Varsity Assistant ',105 3,416 3,758
Jr. High Head 3,105 3,416 3,758
Jr. High Assistant 2,070 2,276 2,504
Basketball (Bovs)
Varsity Head 5, 173 5,693 6,261
Jr. Varsity Head 3,416 3,758 4,131
Jr. High Head 3,105 3,416 3,758
~Varsity Head 5, 173 5,693 6,261
J.V. HeadNarsity Asst. 3,416 3,758 4,131
Baseball
Varsity Head 5,173 5,693 6,261
Jr. Varsity Head 3.416 3,758 4,131
Jr. High Head 3,105 3,416 3,758
CLASS B:
Bovs Ice Hockev
Varsity Head 3,622 3,986 4,383
Jr. Varsity Head. 2.392 2,630 2,893
Wrestlina
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Asst. 2,392 2,630 2,893
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Soccer (~ovs)
Varsity Head 3,622 3,986 4,383
Varsity Assistant 2,392 2,630 2,893
Jr. Varsity Head 2,392 2,630 2,893
Jr. High Head 2,175 2,392 2,630
~Varsity Head 3,622 3,986 4,383
Varsity Assistant 2,392 2,630 2,893
Jr. Varsity Head 2,392 2,630 2,893
Softball
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Vollevball
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Winter Track
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
~Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Track (Girls)
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Swjmmina ~ovs)
Varsity Head 3,622 3,986 4,383
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Swimmina (Girls)
Varsity Head 3,622 3,966 4,383
Girls Fall Tennis
Varsity Head 3,622 . 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Boys SDrina Tennis
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
CLASS C:
Cross Country
Varsity Head 2,070 2,276 2,504
Golf
Varsity Head 2,070 2,276 2,504
Skiina
Varsity Head 2,070 2,276 2,504
Cheerleadina
Varsity Head 5,428
Jr. Varsity Head 3,256
Jr. High Head 1,815
MISCELLANEOUS ATHLETIC ASSIGNMENTS
Athletic Coordinator
Sr. High School 6,876
Jr. High School 2,875
EauiDment Manaaer 6,920
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EAST RAMAPO CENTRAL SCHOOL DISTRICT
SPRING VALLEY, NEW YORK
1995/96 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
FOOTBALL
Varsity- Head 5, 173 5,693 . 6,261
Varsity Assistant 3,416 3,758 4.131
Jr. Varsity Head ~,416 3,758 4,131
Jr. Varsity Assistant 3,105 3,416 3,758
Jr. High Head 3,105 3,416 3,758
Jr. High Assistant 2,070 2,276 2,504
~Varsity Head 5,173 5,693 6,261
Jr. Varsity Head 3,416 3,758 4,131
Jr. High Head 3,105 3,416 3,758
~Varsity Head 5, 173 5,693 6,261
J.V. HeadNarsity Asst. 3,416 3,758 4,131
Baseball
Varsity Head 5,173 5,693 6,261
Jr. Varsity Head 3,416 3,758 4,131
Jr. High Head 3,105 3,416 3,758
CLASS B:
Bovs Ice Hockev
Varsity Head 3,622 3,986 4,383
Jr. Varsity Head 2,392 2,630 2,893
Wrestlina
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Asst. 2,392 2,630 2,893
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Soccer (~ovs)
Varsity Head 3,622 3,986 4,383
Varsity Assistant 2,392 2,630 2,893
Jr. Varsity Head 2,392 2,630 2,893
Jr. High Head 2,175 2,392 2,630
Soccer ( G[!§)
Varsity Head 3,622 3,986 4,383
Varsity Assistant 2,392 2,630 2,893
Jr. Varsity Head 2,392 2,630 2,893
Softball
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Vollevball
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Winter Track
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Track (Bovs)
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Trac~ lG[!§l
Varsity Head 3,622 3,986 4,383
J.V. ,HeadNarsity Ass't
'
2,392 2,630 2,893
Swimm~na (~ovs)
Varsity Head 3,622 3,986 4,383
42
6-16-00
Swimmina (Girls)
Varsity Head 3,622 3,986 4,383
Girls Fall Tennis
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
Boys SDrina Tennis
Varsity Head 3,622 3,986 4,383
J.V. HeadNarsity Ass't 2,392 2,630 2,893
CLASS C:
Cross Country
Varsity Head 2,070 2,276 2,504
Golf
Varsity Head 2,070 2,276 2,504
Skiina
Varsity Head 2,070 2,276 2,504
. Cheerleadina
Varsity Head 5,428
Jr. Varsity Head 3,256
Jr. High Head 1,815
MISCELLANEOUS ATHLETIC ASSIGNMENTS
Athletic Coordinator
Sr. High School 6,876
Jr. High School 2,875
EauiDment Manaaer 6,920
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EAST RAMAPO CENTRAL SCHOOL DISTRICT
SPRING VALLEY, NEW YORK
1996/97 COACHES SALARIES
CLASS A GRADE III GRADE II GRADEl
FOOTBALL
Varsity Head 5,315.26 5,849.56 6,433.18
Varsity Assistant 3,509.94 3,861.35 4,244.60
Jr. Varsity Head ~,509.94 3,861.35 4,244.60
Jr. Varsity Assistant 3,190.39 3,509.94 3,681.35
Jr. High Head 3,190.39 3,509.94 3,681.35
Jr. High Assistant 2,126.93 2,338.59 2,572.86
Basketball (Bovs)
Varsity Head 5,315.26 5,849.56 6,433.18
Jr. Varsity Head 3,509.94 3,861.35 4,244.60
Jr. High Head 3,190.39 3,509.94 3,681.35
~Varsity Head 5,315.26 5,849.56 6,433.18
J. V. HeadNarsity Asst. 3,509.94 3,861.35 4,244.60
Baseball
Varsity Head 5,315.26 5,849.56 6,433.18
Jr. Varsity Head 3,509.94 3,861.35 4,244.60
Jr. High Head 3,190.39 3,509.94 3,681.35
. CLASS B:
Bovs Ice Hockev
Varsity Head 3,721.61 4,095.62 4,503.53
Jr. Varsity Head 2,702.33 2,972.56 2,457.78
Wrestlina
Varsity Head 3,721.61 4,095.62 4,503.53
J. V. HeadNarsity Asst. 2,457.78 2,702.33 2,972.56
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Soccer (eOYs)
Varsity Head 3,721.61 4,095.62 4,503.53
Varsity Assistant 2,457.78 2,702.33 2,972.56
Jr. Varsity Head 2,457.78 2,702.33 2,972.56
Jr. High Head 2,234.81 2,457.78 2,702.33
Soccer (G[t§)
Varsity Head 3,721.61 4,095.62 4,503.53
Varsity Assistant 2,457.78 2,702.33 2,972.56
Jr. Varsity Head 2,457.78 2,702.33 2,972.56
Softball
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457..78 2,702.33 2,972.56
VolleYball
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
Winter Track
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
Track (Boys)
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
Track (Girls)
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
S~mmina (eays)
Varsity Head 3,721.61 4,095.62 4,503.53
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S~mmina (Giri!}
Varsity Head 3,721.61 4,095.62 4,503.53
Girls i= all Tennis
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
Boys SDrina Tennis
Varsity Head 3,721.61 4,095.62 4,503.53
J.V. HeadNarsity Ass't 2,457.78 2,702.33 2,972.56
CLASS C:
Cross Country
Varsity Head 2,126.93 2,338.59 2,572.86
Golf
Varsity Head 2,126.93 2,338.59 2,572.86
Sklina
Varsity Head 2,126.93 . 2,338.59 2,572.86
Cheerleadina
Varsity Head 5,577.27
Jr. Varsity Head 3,345.54
Jr. High Head 1,864.91
MISCELLANEOUS ATHLETIC ASSIGNMENTS
Athletic Coordinator
Sr. High School 7,065.09
Jr. High School 2,954.06
EauiDment Manaaer 7,110.30
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EAST RAMAPO CENTRAL SCHOOL DISTRICT
SPRING VALLEY, NEW YORK
1997/98 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
FOOTBALL
Varsity Head 5,448.14 5,995.80 6,594.01
Varsity" Assistant 3,597.69 3,957.88 4,350.72
Jr. Varsity Head 3,597.69 3,957.88 4,350.72
Jr. Varsity Assistant ~,270.15 3,597.69 3,957.88
Jr. High Head 3,270.15 3,597.69 3,957.88
Jr. High Assistant 2,180.10 2,397.05 2,637.18
Basketball (Bovs) , .
Varsity Head 5,448.14 5,995.80 . 6,594.01
Jr. Varsity Head 3,597.69 3,957.88 4,350.72
Jr. High Head 3,270.15 3,597.69 3,957.88
~Varsity Head 5,448.14 5,995.80 6,594.01
J.V. HeadNarsity Asst. 3,597.69 3,957.88 4,350.72
Baseball
Varsity Head 5,448.14 5,995.80 6,594.01
Jr. Varsity Head 3,597.69 3,957.88 4,350.72
Jr. High Head 3,270.15 3,597.69 3,957.88
CLASS B:
Bovs Ice Hockev
Varsity Head 3,814.65 4,198.01 4,616.12
Jr. Varsity Head 2,519.22 2,769.89 3,046.87
Wrestlina
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Asst. 2,519.22 2,769.89 3,046.87
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Soccer (eovs)
Varsity Head 3,814.65 4,198.01 4,616.12
Varsity Assistant 2,519.22 2,769.89 3,046.87
Jr. Varsity Head 2,519.22 2,769.89 3,046.87
Jr. High Head 2,290.68 2,519.22 2,769.89
Soccer (Girl!}
Varsity Head 3,814.65 4,198.01 4,616.12
Varsity Assistant 2,519.22 2,769.89 3,046.87
Jr. Varsity Head 2,519.22 2,769.89 3,046.87
~Varsity Head 3,814.65 4,198.01 4,616.12
J. V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
VolIevbaII
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity As~'t 2,519.22 2,769.89 3,046.87
Winter Track
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
Track (Bovs)
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
Track (Girls)
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
Swimmina (Bovs)
Varsity Head 3,814.65 4,198.01 4,616.12
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S~mm,na (G[!!l
Varsity Head 3,814.65 4,198.01 4,616.12
Girls Fall Tennis
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
Bovs Serine Tennis
Varsity Head 3,814.65 4,198.01 4,616.12
J.V. HeadNarsity Ass't 2,519.22 2,769.89 3,046.87
.
CLASS C:
Cross Country
Varsity Head 2,180.10 2,397.05 2,637.18
Golf
Varsity Head 2,180.10 2,397.05 2,637.18
Skiina
Varsity Head 2,180.10 2,397.05 2,637.18
~heer'eadina
Varsity Head 5,716.70
Jr. Varsity Head 3,429.1 B
Jr. High Head 1,911.53
MISCELLANEOUS ATHLETICASSIGNMENTS
Athletic Coordinator
Eauiement Manaaer
7,241.72
3,027.91
7,288.06
Sr. High School
Jr. High School
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SPRING VALLEY, NEW YORK
1998/99 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
FOOTBALL
Varsity Head 5,584.34 6,145.70 6,758.86
Varsity Assistant ~,687.63 4,056.83 4,459.49
Jr. Varsity Head 3,687.63 4,056.83 4,459.49
Jr. Varsity Assistant 3,351.90 3,687.63 4,056.83
Jr. High Head 3,351.90 3,687.63 4,056.83
Jr. High Assistant 2,234.60 2,456.98 2,703.11
~Varsity Head 5,584.34 6,145.70 6,758.86
Jr. Varsity Head 3,687.63 4,056.83 4,459.49
Jr. High Head 3,351.90 3,687.63 4~056.83
~Varsity Head 5,584.34 6,145.70 6,758.86
J.V. HeadNarsity Asst. 3,687.63 4,056.83 4,459.49
Baseball
Varsity Head 5,584.34 6,145.70 6,758.86
Jr. Varsity Head 3,687.63 4,056.83 4,459.49
Jr. High Head 3,351.90 3,687.63 4,056.83
CLASS B:
Bovs Ice Hockev
Varsity Head 3,910.02 4,302.96 4,731.52
Jr. Varsity Head 2,582.20 2,839.14 3,123.04
Wrestlina
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Asst. 2,582.20 2,839.14 3,123.04
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Soccer (~ovs)
Varsity Head 3,910.02 4,302.96 4,731.52
Varsity Assistant 2,582.20 2,839.14 3,123.04
Jr. Varsity Head 2,582.20 2,839.14 3,123.04
Jr. High Head 2,347.95 2,582.20 2,839.14
Soccer (Girls)
Varsity Head 3,910.02 4,302.96 . 4,731.52
Varsity Assistant 2,582.20 2,839.14 3,123.04
Jr. Varsity Head 2,582.20 2,839.14 3,123.04
Softball
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Vollevball
Varsity Head 3,910.02 4,302.96 4,731.52
J. V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Winter Track
Varsity Head 3,910.02 . 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Track (Bovs)
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Track (Girls)
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Swimmina (Bovs)
Varsity Head 3,910.02 4,302.96 4,731.52
6-16-00
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Swimmina (Girls)
Varsity Head 3,910.02 4,302.96 4,131.52
Girls Fall Tennis
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
Bovs SDrina Tennis
Varsity Head 3,910.02 4,302.96 4,731.52
J.V. HeadNarsity Ass't 2,582.20 2,839.14 3,123.04
CLASS C:
Cross Country
Varsity Head 2,234.60 2,456.98 2,703.11
Golf
Varsity Head 2,234.60 2,456.98 2,703.11
Skiina
Varsity Head 2,234.60 2,456.98 2,703.11
Cheerleadina
Varsity Head 5,859.62
Jr. Varsity Head 3,514.91
Jr. High Head 1,959.32
MISCELLANEOUS ATHLETIC ASSIGNMENTS
Athletic Coordinator
Sr. High School
Jr. High School
EauiDment Manaaer
7,422.76
3,103.61
7,470.26
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E~ST RAMAPO CENTRAL SCHOOL DISTRICT
SPRING VALLEY, NEW YORK
1999/00 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
FOOTBALL
Varsity Head 5,723.95 6,299.34 6,927.83
Varsity Assistant ~,779.82 4,158.25 4,570.98
Jr. Varsity Head 3,779.82 4,158.25 4,570.98
Jr. Varsity Assistant 3,435.70 3,779.82 4,158.25
Jr. High Head 3,435.70 3,779.82 4,158.25
Jr. High Assistant 2,290.47 2,518.40 2,770.69
~Varsity Head 5,723.95 6,299.34 6,927.83
Jr. Varsity Head 3,779.82 4,158.25 4,570.98
Jr. High Head 3,435.70 3,779.82 4,1.58.25
~Varsity Head 5,723.95 6,299.34 6,927.83
J.V. HeadNarsity Asst. 3,779.82 4,158.25 4,570.98
Basebal1
Varsity Head 5,723.95 6,299.34 6,927.83
Jr. Varsity Head 3,779.82 4,158.25 4,570.98
Jr. High Head 3,435.70 3,779.82 4,158.25
CLASS B:
Bovs Ice Hockev
Varsity Head 4,007.77 4,410.53 4,849.81 . .
Jr. Varsity Head 2,646.76 2,910.12 3,201.12
Wrestlina
Varsity Head 4,007.77 4,410.53 4,849.81
J.V. HeadNarsity Asst. 2,646.76 2,910.12 3,201.12
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§occer (eOYs)
Varsity Head 4,007.77 4,410.53 4,849.81
Varsity Assistant 2,646.76 2,910.12 3,201.12
Jr. Varsity Head 2,646.76 2,910.12 3,201.12
Jr. High Head 2,406.65 2,646.76 2,910.12
Soccer (Girl§}
Varsity Head 4,007.77 4,410.53 4,849.81
Varsity Assistant 2,646.76 2,910.1'2 3,201.12
Jr. Varsity Head 2,646.76 2,910.12 3,201.12
Softball
Varsity Head 4,007.77 4,410.53 4,849.81
J. V. HeadNarsity Ass't 2,646.76 2,910.12 3,201.12
Volleyball
Varsity Head 4,007.77 4,410.53 4,849.81
J.V. HeadNarsity Ass't 2,646.76 2,910.12 3,201.12
Winter Track
Varsity Head 4,007.77 4,410.53 4,849.81
J.V. HeadNarsity Ass't 2,646.76 2,910.12 3,201.12
Track (Boys)
Varsity Head 4,007.77 4,410.53 4,849.81
J.V. HeadNarsity Ass't 2,646.76 2,910.12 3,201.12
Track (Girls)
Varsity Head 4,007.77 4,410.53 4,849.81
J.V. HeadNarsity Ass't 2,646.76 2,910.12 3,201.12
Swjmmfna(eOYs)
Varsity Head 4,007.77 4,410.53 4,849.81
6-16-00
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S~mm,na (~
Varsity Head 4,007.77 4,410.53 4,849.81
Girls Fall Tennis
Varsity Head
J.V. HeadNarsity Ass't
4,007.77 4,410.5:3
2,646.76 2,910.12
4,849.81
3,201.12
Bovs Serino Tennis
Varsity Head
J.V. HeadNarsity Ass't
4,007. 77 4,410.5~S 4,849.81
2,646.76 2,910.12 3,201.12'
CLASS C:
Cross Country
Varsity Head 2,290.47
.
2,518.40 2,770.69
Golf
.-
Varsity Head 2,290.47 2,518.40 2,770.69
Skiina
Varsity Head 2,290.47 2,518.40 2,770.69
Cheerleadina
Varsity Head
Jr. Varsity Head
Jr. High Head
6,006.11
3,602.78
2,008.30
MISCELLANEOUS ATHLETIC ASSIGNMENTS.
Athletic Coordinator
Sr. High School
Jr. High School
Eauiement ManaQ![
7,608.33
3,181.20
7,657.02
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2000/01 COACHES SALARIES
CLASS A GRADE III GRADE II GRADE I
fQQIMbL
Varsity Head 5,867.05 6,456.82 7,101.03
Varsity Assistant 3,874.32 4,262.21 4,685.25
Jr. Varsity Head 3,874.32 4,262.21 4,685.25
Jr. Varsity Assistant 3,521.59 3,874.32 4,262.21
Jr. High Head 3,521.59 3,874.32 4,262.21
Jr. High Assistant 2,347.73 2,581.36 2,839.96
Basketball (Boys)
Varsity Head 5,867.05 6,456.82 7,101.03
Jr. Varsity Head 3,874.32 4,262.21 4,685.25
Jr. High Head 3,521.59 3,874.32 4,262.21
Basketball (Girls)
Varsity Head 5,867.05 6,456.82 7,101.03
J.V. HeadNarsity Asst. 3,874.32 4,262.21 4,685.25
Baseball
Varsity Head 5,867.05 6,456.82 7,101.03
Jr. Varsity Head 3,874.32 4,262.21 4,685.25
Jr. High Head 3,521.59 3,874.32 4,262.21
CLASS B:
Bovs Ice Hockev
Varsity Head 4,107.96 4,520.79 4,971.06
Jr. Varsity Head 2,712.93 2,982.87 3,281.15
Wrestlina
Varsity Head 4,107.96 4,520.79 4,971.06
J.V. HeadNarsity Asst. 2,712.93 2,982.87 3,281.15
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Soccer (eovs~
Varsity Head 4,107.96 4,520.79 4,971.06
Varsity Assistant 2,712.93 2,982.87 3,281.15
Jr. Varsity Head 2,712.93 2,982.87 3,281. 15
Jr. High Head 2,466.82 2,712.93 2,982.87
Soccer (Girls)
Varsity Head 4,107.96 4,520.79 4,971.06
Varsity Assistant 2,712.93 2,982.87 3,281.15
Jr. Varsity Head 2,712.93 2,982.87 3,281.15
Softball
Varsity Head 4,107.96 4,520.79 4,971.06
J.V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
Vollevball
Varsity Head 4,107.96 4,520.79 4,971.06
J.V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
Winter Track
Varsity Head 4,107.96 4,520.79 4,971.06
J.V." HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
~Varsity Head 4,107.96 4,520.79 4,971.06
J. V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
~Varsity Head 4,107.96 4,520.79 4,971.06
J. V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
~mm,na @ovs)
Varsity Head 4,107.96 4,520.79 4,971.06
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S~mmina (G~
Varsity Head 4,107.96 4,520.79 4,971.06
Girls Fall Tennis
Varsity Head 4,107.96 4,520.79 4,971.06
J.V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
Bovs SDrina Tennis
Varsity Head 4,107.96 4,520.79 4,971.06
J.V. HeadNarsity Ass't 2,712.93 2,982.87 3,281.15
CLASS C:
Cross Country
Varsity Head 2,347.73 2,581.36 2,839.96
Golf
Varsity Head 2,347.73 2,581.36 2,839.96
Skiina
Varsity Head 2,347. 7~ 2:581.36 2,839.96
Cheerleadina
Varsity Head 6, 156.26
Jr. 'Varsity Head 3,692.85
Jr. High Head 2,058.51
MISCELLANEOUS ATHLETIC ASSIGNMENTS
Athletic Coordinator
Sr. High School 7,798.54
Jr. High School 3,260.73
EauiDment Manaaer 7,848.45
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Co-Curricular Positic)ns -See Attached
Note: Alldollar amounts are per school unless otherwise noted.
Notes:
A. Teachers participating in New York State School Music Association sponsored
festivals held outside of school time will be paid on an hourly basis. The hourly rate
of compensation shall be 11200 of the annual salary of a teacher on Step 1, Class
B, of the current teachers' salary schedule. The maximum number of hours for this
activity shall not exceed five (5) per y~ar.
B. Ifa position is shared by more than one person, the compensation will be divided in
the same ration as the responsibilities.
ARTICLE XVI
INSURANCE BENEFITS
A. The Board agrees to provide the current health insurance plan benefits for all
members of the professional staff and their families and dependents enrolling in
such plan, on thE~following shared-cost basis for the term of this Agreement. The
teachers will assume 20% of the total premium for health insurance. Commencing
with the 1993-94 school year, the School Distrid implemented a .premium only"
plan pursuant to Intemal Revenue Code Section 125 Ytttichshall permit employees
to pay their share of insurance premiums with (lbefore-tax" dollars.
B. The Board agrees to provide the current dental insurance plan benefits for all
members of the professional staff and their families and dependents enrolling in
such plan, on th~~following shared cost basis for the term of this Agreement. The
teachers will assume 20% of the total premium for dental insurance.
Completion of one continuous year's employment within the Distrid will be
necessary for entitlement to dental insurance coverage. Any teacher with less than
,one year's servic:e willbe eligible to join said plan provided he/she pays the full
premium cost.
C. Part-time Teacher Insurance Benefits
With regard to both health and dental insurance benefits, a secondary teacher who
teaches 40% or more and an elementary teacher who teaches 50 percent or more
will be entitled t() full benefits as a fun-time teacher. Those 'Nho teach less than this
time will not reCE~iveany insurance benefits. Curr-ent part-time teachers who have
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insurance benefits shall retain them the same as full-time teachers and will pay
premiums in accord with the formula set forth above. .
ARTICLE XVII
PROFESSIONAL ORGANIZATION
A. Association Use of Building
The Association will have the right to use school buildings for meetings and other
necessary functions without cost after alerting the building principal to its specific
needs. Weekend and holiday use of qchool building will conform withexisting
Board Utilization Policy.
B. Association Use of Facilities
1. At least one bulletin board area of reasonable size will be reserved at an
accessible place in the faculty room of each school for the exclusive use of the
Association.
2. The Association will have the use of inter-school mail service and teacher
mailboxes, after notifying the principal, without cost, limitation or restriction. The
Association agrees to clearly identify all material it sends through the mail
services or places in the teachers' mailboxes.
3. The Association willhave the use of building equipment (e.g., type'M"iters,
copying machines, audio-visual material, etc.) after informing the building
principal of its needs, and Ythen such equipment is not in use. Expendable
supplies (e.g., paper, paper clips, etc.) are not included.
c. Meeting Time
1. A tYlenty (20) minute period will be set aside at the begiming of no more than
three (3) regular faculty meetings for use by the Association to conduct its
affairs, ifsuch request is made to the principalprior to the start of the meeting by
a representative of the Association.
2. A regular meeting time will be designated once each month on a weekday
usually set for faculty meetings for use by the Association. No other meetings
will be scheduled that conflict with this.
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D. Leadership Activity Time
1. The president, the two vice-presidents, the secretary, the treasurer, and the
chairpersons of the Central Grievance Committee and the Status and Ethics
Committee of the Association shall not be assigned to non-teaching duties
during the school day. The length of this released time shall be consistent with
time assigned for non-teaching duties in each respective building. (Only one
chairperson of any committee shall be eligible for such released time.)
2. The daily schedule of the president shall be cooperatively developed by the
building principal and the president and shall, to the extent feasible, reflect the
priorities of the Association president.
3. It is the responsibility of the individual elected/designated to the Association
positions cited in this article to notify appropriate administrators so that
implementation of this article will not create insurmountable scheduling
problems.
E. Association Days
A maximum of tYJelve(12) days per year shall be allo\Y8dto the Association,
exclusive of any other days provided elsewhere in the Agreement, for conducting
business affairs that affect the \Y8lfare of its members. The president of the
Association shall notify the Superintendent in 'Miting in accolrdance with the current
leave or conference provisions prior to any such absence being authorized. The
Association shall pay for any substitute teachers that may be required. The District
shall not be liable for any normal contingent expenses arising from the utilization of
these days (e.g., meals, lodging, travel, etc.).
ARTICLE XVIII
GRIEVANCE PROCEDURE
A. Purpose
The purpose of this grievance procedure shall to be settle, equitably and informally
if possible, at the 10\Y8stpossible administrative level, disputes which may arise
from time to time with respect to specific claims of violation, misapplication, or
misinterpretation Qfthe terms of this contract.
B. Definitions
1. A "grievance" as a complaint by one or more teachers of a violation, a
misapplication,or a misinterpretation of this contract.
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2. The term "teacher" includes any individual or group of individuals within this
negotiating unit.
3. The term "days" used in this article shall be school teaching days.
c. Structure
1. Nothing herein contained shall be construed to prevent any individual teacher
from presenting a grievance and having the grievance adjusted, without the
intervention of the Association, if such adjustment is not inconsistent with the
terms of this centrad. The Superintendent will inform the Association prior to
adjustment of.the basis for resolution of such individual grievance. In no case
shall such adjustments constitute a binding precedent. No such individual
teacher may, hO'Never, be represented by an officer, agent, or member of
another teachers' organization.
2. There shall be established by the Association a Central Grievance Committee
which shall consist of no more than three (3) persons selected by the
Association. This committee shall represent-the Association at the second and
third levels of this procedure.
3. The Board's Appeal Committee at the second level shall consist of the
appropriate Assistant Superintendent (ElementarylPersonnel, Secondary,
Special Student Services) and such other appropriate personnel as designated
by the Superintendent. . .
D. Procedure
The number of days indicated at each level below shall be considered as maximum,
and every effort shall be made to expedite the process. The time limits may be
extended by mutual consent in writing by the authorized representative
of each party. Any grievance involving a group of teachers, or more than one
school, ~r broad policy questions, may be processed, in the judgment of the
.Association, beginning at the second or third level. In the event a grievance is filed
after May 15 of any year and strid adherence to the time limits may result in
hardship to any party, the Board shall use its best efforts to process such grievance
prior to the end of the school term or as soon thereafter as possible.
1. Level 1
A. A teacher alleging a grievance may initiate this procedure by the following
action: he/she may approach hislher immediate supervisor and discuss the
matter in hislher oW['lbeh~lf. The teacher may require that a representative
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of the Association accompany him in approaching hislher immediate
supervisor. In such case, the teacher may not be compelled to discuss such
grievance prior to any scheduled meeting at 'Nhich such representative is to .
be present.
B. In the event that the steps under "a" above are unsuc:cessful in resolving the
grievance" the teacher may file a written grievance on a mutually agreeable
form. The form shall be filed in three (3) copies as follows: one copy each for
the aggrieved teacher, the Association, and the immediate supervisor. A
written grievance shall be filed as soon as possible, but in no event later than
twenty (20) days after occurrence of the facts giving rise to the grievance. or
notice of such facts to the teacher, 'Nhichever is later.
C. Within three (3) days following the filing of a written grievance, a meeting
shall take place between the immediate supervisor, the aggrieved teacher,
and the Association representative to attempt to resolve the grievance. If the
immediate supervisor resolves the grievance to the satisfaction of the
aggrieved teacher and the Association representative, he/she shall deliver a
written answer to said teacher, explaining said resolution if the teacher so
requests. In the event that the immediate supervisor does not resolve said
grievance, he/she shall deliver a written anS\Y8r to that effect to said teacher.
The written answer in each of the above instances shall be delivered no later
than t\w (2) days following the meeting described in this subsection "c."
2. level2
If the grievance is not settled at Levell above, the Assoc:iation may, within five
(5) days ansWer is rendered or due at Leve", notify the appropriate Assistant
Superintendent in writing that it appeals the grievance stating the grounds for
such appeal. The appropriate Assistant Superintendent shall, within five (5)
days after rec:eipt thereof, convene a Level 2 meeting between the Central
Grievance Committee and the Board's Appe~1 Committee, and a written answer,
as described in this article, Section D.1.c., on 'or attached to the grievance, shall
be rendered within five (5) days thereafter and delivered to the Association. .
3. Level3
If the grievance is not settled at Level 2 above, the Association may appeal to
the Superintendent within five (5) days after the answer is rendered or due at
Level 2, stating the grounds for appeal. The Superintendent will meet with the
Central Grievance Committee within five (5) days after receipt of YJritten notice of
appeal for the purpose of resolving the matter. The Superint~ndent's Y8itten
answer to said grievance shall be transmitted to the Central Grievance
Committee within seven (7) days after the. meeting.
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4. Level4
A. Within ten(10) days after receipt of the anS'N8r or after the anS\Y9ris due, the
Association may, by notice, request that the matter be submitted to
arbitration.
B. The Superintendent and the Association will attempt to select an arbitrator
within five(5) days after notice has been given. If they do not agree upon the
selection within said five(5) days, the arbitrator shall be selected by the
American Arbitration Association in accordance with its rules, Yfttichshall
likewise govem the arbitration hearing.
C. The arbitrator shall limithislher decision to the application and interpretation
of the provisions of this contract and he/she shall be without authority to
modify or amend it or to make a decision contrary to law.
D. The arbitrator shall be without po\Y8ror authority to make any decision
involving Board discretion or Board policy under the provisions of this
Agreement or under applicable law, except that he/she may decide in a
particular case that Board policy was disregarded or that its attempted
application under any terms of this Agreement was so disaiminatory,
arbitrary, or capricious as to constitute an abuse of discretion.
E. The decision of the arbitrator, made in accordance with hislher authority, as
defined herein, shall be accepted as final by the parties to the dispute and it
shall be binding upon them.
F. The costs of any arbitration under this article shall be divided equally
bet\wen the Board and the Association.
. E. Miscellaneous
1. In the event that the Board claims a violation, misapplication, misinterpretation of
this Agreement by the Association or any member of the negotiating unit, a
grievance thereon may be instituted by the Superintendent directly to the Central
Grievance Committee as in Level 3 and the Board, if dissatisfied with the
answer, may proceed to arbitration as in Level 4.
2. Failure to appeal at any stage or level within the times specified above shall be
deemed an acceptance of the decision rendered at that step.
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ARTICLE XIX
TUTORING SERVICE
The principal, or is/her designee, of each building will provide a list of names of tutors
or special area teachers 'Nho would be available should parents wish to provide their
children such service.
A. Anyone on a list of tutors should be certified in hislher area of instruction.
B. All teachers in our district will have the opportunity to be listed if they so desire.
C. No commercial agency should be placed on any lists.
D . Teachers shc)uld in no instance provide tutoring for which they are paid for their
0'Nl'1 pupils except in the case of home teaching.
ARTICLE XX
PHYSICAL EXAMINATION
A. An examination is required of all professional staff members during the last six
months of a probationary term.
B. 1. A tubercu~in skin test is required of all new members. Kno'Nn reactors are
required to have a chest X-ray.
2. If an employee on first examination is found to have a positive tuberculin test,
he/she will be required to have a chest X-ray for five consecutive years and.
then every two years thereafter.
C. The Board of Education has the right to have the schoo' physician examine any
employee in the system. The employee shall be given notice in Yt1"iting at least
five(5) school days in advance and may have hislher pe~sonal physician or other
party of hislher choice present at the examination if he/she so chooses.
ARTICLE XXI
. PROBATION AND TENURE
A. The probationary term for teachers and other tenured positions shall be as
stipulated by law.
B. Tenure shall be granted to teachers who:
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1. Have successfully completed a full-time probationary period which may
include full-time credit up to two (2) years for full-time regular substitute
teaching for a major fraction of the year in the same subject area and/or level
for which tenure is being considered.
2. Are recommended for appointment by the Superintendent, and
3. Are approved by resolution of the Board of Education.
c . Teachers shall be advised of tenure status no later than April 15 prior to the
expiration of their probationary period for those 'Nho begin service on
September 1. Those who begin service other than on September 1 shall be
.
advised of tenure status no later than sixty(60) days prior to the expiration of their
probationary period. Failure to notify the teacher by April 15 will not abrogate the
deadline imposed by State Law relating to tenure.
ARTICLE XXII
CREDIT FOR PRIOR SERVICE AND MILITARY SERVICE
A. Credit for teaching experience outside the District and for military service for new
teachers will applied as follo\W:
1. Full credit for previous teaching experience that will contribute to the
effectiveness of instruction may be awarded to teachers when placing them
on the salary schedule.
2. Military service may be credited on the basis of:
a. Full credit up to a maximum of five (5) years for military service, provided
it occurred after the person has actually started to teach.
b. Where a teacher has not taught prior to entering service, one-half credit
for service up to five(5) years may be given.
3. The crediting of prior teaching service and/or service in the armed forces
shall be at the discretion of the Board at the time of appointment.
B. Teachers who begin their service during the school year and Ymo teach at least
. one semester will be given a full year's teaching credit on the salary schedule
effective as of the beginning of the ensuing school year. This privilege is limited
to one usage by any teacher while employed by the District unless otherwise
mutually agreed to by the Association and the Superintendent of Schools.
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ARTICLE XXIII
TEACHER SALARY ENTITLEMENT
AND
METHOD OF PAYMENT
A. A teacher 'NhC)serves through a full teaching year (i.e., vW1i1eschools are in
session be~~n September 1 and the following June 30) shall be entitled to .
hislher full annual salary, or one-tenth for each calendar month of the year,
beginning September 1 and ending the following June 30.
Pay Periods: In the event that the normal 21-pay periods will not "fir into a
particular school year, prior notice will be given to the Association.
Teachers shslli have a choice of two(2) options of payment as described below.
The selection of the option shall be made only on a form to be provided by the
District's Business Office on June 1 of the current school year and which must
be completed and retumed to the Business Office not later than June 10. The
option selected will then remain in effect for the following school year and will
continue automatically thereafter. Changes in option may be made by the
teacher only during any subsequent change of status period (i.e., June 1-10) of
succeeding years. New employees may make their selection of option-of-
payment only during the orientation period before school starts for students.
Teachers employed after the opening of school will make their selection of
option-of-payment before reporting to work.
Teachers shall have one of the following options of payment:
1. Option I -Normal Current Basis
Payment willbe made at the rate of 1/21 of the annual entitlement for each of
the 21 t\Y()-weekperiods, from September 1 through June 30. Pay days will
normally be on altemate Fridays, except 'Nhen holidays require adjustment
in the schedule.
2. Option II ..Deferred Payments
At the 'Mitten request of the teacher (on form provided by the Business
Office) he/she may select payment at the rate of 1/25 of the annual
entitlement for 20 of the 21 two-week periods during the school year with the
final payment in June of 5/25 of the annual salary entitlement.
67
6-16-00
B. Payment for duties and services will be paid on the regular check, provided that
separate tax rates are used to compute the tax on duties and services which are
in addition to regular assignments.
ARTICLE XXIV
MISCELLANEOUS.
A. Reprisals Prohibited
The legal act or acts of any teacher, group of teachers, or all the teachers in their
participation in negotiations and execution of any or all of the terms of this
Agreement shall not constitute or be the basis of, directly or indirectly, any.punitive
disciplinary act or acts of reprisal on the part of the school board or the
administrative authority of the school district.
B. Copies of Board Agenda and Minutes
The Board agrees to furnish the Association's Executive Committee with at least
ten(10) copies of the Minutes of any regular or special meeting within fourteen (14)
days after the Minutes of such meeting have been approved. The Board agrees to
furnish the Association's president with at least (10) copies of the tentative agenda
of any regular or special meeting it holds with up-to-date revisions as may be
feasible. (Delivery is to be made at the same time such agenda and revisions are
available to the Board).
C. Copies of Agreement
Copies of the new Agreement shall be made available in sufficient numbers so that
each member of the negotiating unit will have a copy. It shall be the responsibility
of each of the parties (Board and Association) to share the necessary costs of
printing on a pro rata basis depending on the number of copies received. The party
sharing the greater portion of the cost will determine the format and/or size of the
Agreement.
D. Infonnation
The Board shall make available to the Association, upon its reasonable request,
any and all available information, statistics, and records relevant to negotiations, or
necessary for the proper enforcement of the terms of this Agreement.
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E. Reimbursement ..-Authorized Expenses
Reimbursement of expenses for authorized travel by car by district employees will .
be made at the same rate permitted by the Internal Revenue Service.
F. Teacher Visitation Day
1. A teacher may be absent from duty for not more than two (2) days of visitation to
another school, classroom, either within the district or in another school system
each year.
2. Within a given school, the total number of teacher visitation days may not be
more than the number of teachers on the school's staff
G. Professional Conference Attendance
1. A teacher 'Nho desires to attend a professional conference will submit hislher
request, on the proper form, to hislher immediate supervisor who, if it meets
his/her approval, willforward the request to the building principal. The
Superintendent will have the final authority to approve or disapprove the
request. .
2. Normal expenses and the cost of providing a substitute for the teacher 'Nho
attends a conference as provided in Item G.1 will be paid by the Board.
3. Any teacher who is an officer or delegate of an acknowledged state or national
professional ()rganization will receive full reimbursement for expenses at
necessary meetings of this group (as provided in Article XXIV,Section G, Item I)
if no reimbursement is available from the sponsoring organization unless the
subject matter of such meetings 'NOuldclearly conflict with the best interests of
the Board of Education - such as negotiation workshops.
4. The above provision of G.3. applies to a teacher 'Nho is invited to serve as a
resource leader or speaker at an educational conference or any other meeting
called and conducted by the State Education Department. .
5. The District will not pay expenses for the Association's delegates to the
NEAlNewYork Educators Association's representative assembly meeting(s).
The District vvillpay the expenses for delegates to the New York State Teachers'
Retirement System.
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H. Saving Clause
If any provision of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such provision
or application shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or applications will continue in full force
and effect.
I. Priority of Agreement
This Agreement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with its terms.
J. Liaison Meetings
The Superintendent shall meet regularly on at least a monthly basis with
representative( s) or hislher designated representative( s) of the Association to
discuss matters related to the implementation of and adherence to the terms of this
Agreement and related matters. An agenda of items submitted by one or both
parties shall be drawn up and submitted to the other party at least one day prior to
the meeting.
K. Payroll Deductions
1. The Board agrees to make payroll deductions for payment into Tax Sheltered
Annuities upon the request of the Bargaining Unit Member. Such requests must
be made thirty(30) days prior to the date upon YJhichthe deduction is to be made
and should be made on the proper form.
2. The BQard agrees to make payroll deductions for payment into a credit union,
designated by the Association and approved by the Superintendent of Schools,
upon the request of any Bargaining Unit Member. A request for such payroll
deductions made by a Bargaining Unit Member, may not be rescinded or
adjusted within the school year in 'Nhich it becomes operative. Such requests
must be made thirty (30) days prior to the date upon YJhich the deduction is to be
made and should be made on the proper form.
3. The Board agrees to make payroll deductions for the purchase of U.S. Savings
Bonds upon the request of any Bargaining Unit Member. Such request must be
made thirty (30) days prior to the date upon YJhich the deduction is to commence
and shall be on the proper form. Only one such designation shall be permitted
in the beginning of each semester and shall continue until the employee submits
a request to terminate the deductions.
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4. The Board agrees to make available to Bargaining Unit Members the direct
deposit option for payroll checks solely to a bank designated by the Board for its
payroll.
5. Under the provisions of the Flex Spending Account Program, Section 125
Cafeteria Plan, a unit member can redirect a portion of his or her salary into tYJO
types of reimbursable expenses on a pre-tax basis.
All salary deductions are made on a tYJenty (20) payment payroll cycle and
elections must be made prior to the beginning of the plan year.
L. Residual Board ftights
All terms and conditions of employment not covered or abridged by this Agreement
shall continue to be subject to the Board's exclusive direction and control, and shall
not be the subject of negotiations during the life of tl1is Agreement.
ARTICLE XXV
TERM OF AGREEMENT
1. This Agreement shall remain in full forCe and effect from July 1, 1995 to June 30,
2001. Except as is otherwise specifically provided in the Recognition
Agreement, this Agreement will continue to effect from year to year after June
30, 1995 unless either party is notified by the other by thE~ 1st of January
preceding the expiration date.
2. The parties agree that once negotiations have been completed and the
Agreement ratified, negotiations will not be reopened during the life of the
Agreement except by mutual agreement of the parties.
~"1. ,.Jj A IExecuted at Spring Valley, New York, this" -day of /"+°5...> ~ \" ,2000.
~T~P
'-. \
By:
Jasqn A
I
By: .I
. .-- ~
OOl DISTRICT
, , President of Board of Education
EA~;;O c,:e:.~~~; ASSOCIATION
By~A f'J?D .l. £{ E f4.l~1
Irene S. Bielski, President
fI
1,/ ') :."0 ".I) \
'l! .. .. ..
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APPENDIX A
RECOGNITION AGREEMENT
In order to effectuate the provisions of Article 14 of the Civil Service Law
(Chapter 392 of the LaVIS of 1967, as amended, Public Employees' Fair Employment
Act), this agreement is entered into this 6th day of May, 1998, by and between the
BOARD OF EDUCATION OF EAST RAMAPO CENTRAL SCHOOL DISTRICT
(hereinafter referred to as the "Board") and the EAST RAMAPO TEACHERS
ASSOCIATION (hereinafter referred to as the "Association").
WITNESSETH:
WHEREAS, the Association has requested that the Board recognize the
Association as the exclusive negotiating agent for the instructional staff as negotiating
unit (including the following certificated professional personnel on tenure or probation:
teachers, library-media specialists-secondary, guidance counselors, psychologists,
social workers, department chairpersons, and all other certificated professional
personnel, except teaching assistants, 'Nhose positions are not entirely administrative
and/or supervisory) and -
WHEREAS, the Board has determined that the Association is the representative
organization of a majority of the personnel in the instructional staff as a negotiating
unit:
NOW, THEREFORE, the Board and the Association do hereby mutually agrees
as follows:
1. Recognition
a. The Board hereby recognizes the Association as the exclusive negotiating
agent for the instructional staff as a negotiating unit.
b. Such unchallenged representation status shall extend for the maximum period
permissible under law.
2. Acceptance
The Association hereby accepts the recognition as hereinbefore made, and the
Association through its officers agrees to comply with the provisions of Section
210, Article 14 of the Civil Servfce- Law and affirms that it does not assert the
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right to strike against any government, to assist or participate in any such strike,
or to impose cin obligation to conduct, assist or participate in such strike.
IN WITNESS WHEREOF, the Board and the Association have caused these
presents to be executed by their proper officers as of the date first above written.
BOA~7;;ZON
By: ~-/
EAST RAMAPO TEACHERS ASSOCIATION
By: lA~J Ill- /j I0x J.I..!f i. ..~I .i. .I ...' , ;.
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APPENDIX B #
EAST RAMAPO CENTRAL SCHOOL DISTRICT
PAYROLL DEDUCTION-DUES PAYMENT AUTHORIZATION
Name Bldg.
. Street Village State
Social Security # Telephone #
I hereby request and authorize you, in accordance with Article I of the current collective
negotiations agreement, to deduct from my salary and transmit to the East Ramapo
Teachers Association, total annual dues in 20 equal installments, for transmittal to the
organizations indicated below.
I hereby waive all right and claim for said monies to be deducted and transmitted in
.accordance with this authorization and relieve the Board of Education and all its
officers from any liability therefore.
I understand that unless I notify you in writing to the contrary by 16 school days .prior to
the fourth regularly scheduled pay day of this and succeeding school years, such
deductions shall continue indefinitely.
. Employee's signature Date
DUES AS PRESENTLY CERTIFIED
EAST RAMAPO TEACHERS ASSOCIATION
NEAlNEW YORK
National Education Association
UNIFIED
DUES
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APPENDIX e
SUMMER Set.OOL EMPLOYMENT REGULATIONS AND WORK RULES
1. The contract states that there may not be more than two ~eaves of absence (not
necessarily consecutive) granted to summer school teachers without the
approval of the Superintendent. .
2. A teacher \\t1o has previously taught in summer school accrues seniority in
summer school. In order to maintain accrued seniority in summer school, a
teacher must file an application for a position each year. If a teacher fails to file
such an application or takes a leave of absence from such position without
approval, the teacher will lose all accrued seniority.
3. Ifa teacher with seniority in summer school is planning to take a leave of
absence from summer school, a letter indicating this request for a leave should
be received by the Personnel Office no later than May 15.
4. Ifa teacher is hired for summer school and classes do not materialize, the
teacher will not lose an accrued seniority, but will not accrue an additional.year
of seniority for the summer not worked.
5. A teacher in summer school will gain one year of seniority each summer he/she
teaches-regardless of 'Nhether the teacher teaches one or t'NOclasses.
6. If the number of classes expected in summer school does not materialize, each
teacher hired will receive at least one class; the second class; where available,
will be distributed according to summer school seniority in each subject area.
7. If a teacher has accrued seniority in a particular subject area in summer school,
has been hired for a given summer, but due toa limited enrollment has only
been assigned one class, that teacher may, if certified in another subject area,
be assigned a second class in that subject area providing, of course, a maximum
of 2 classes have been assigned to all other teachers hired in that subject area
(e.g., if 5 teachers were hired to teach English and only 9 classes materialized,
the teacher Ic)westin seniority \YOuldbe teaching only 1 class. This teacher is
certified in Social Studies also. In the Social Studies area 5 teachers have been
hired but 11 c:lasses are available. Before someone new is hired to teach this
extra Social Studies class, the teacher hired to teach English, certified in Social
Studies and with only 1 English class, should be assigned to this Social Studies
class.)
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8. If a teacher is hired to teach one subject, but because of lack of classes, is
assigned one class in another subject area, the seniority the teacher gains is in
the area in which he/she was originally hired.
9. If someone on the present roster of summer school teachers applies for summer
school leave of absence, no one new in that subject area should be hired for
summer school work until all current members of the summer school staff
certified in that subject area are assigned 2 classes each.
10. Whenever practicable, the specific class(es) assigned to a teacher will be based
on experience during the regular school year and/or previous summer school
experience.
11. If summer school classes must be eliminated or combined, the least senior
teacher in a subject area will be the one to lose 1 class. If 2 classes are to be
lost, the next least senior teacher will lose 1 class also, etc.
12. If enrollment in summer school increases beyond initial expectation and a new
class or classes are formed, before a new Bargaining Unit Member is hired:
a. all previously hired teachers in the particular area( s) must each have 2
classes.
b. all other teachers in summer school teaching only one class, but having
appropriate certification in the subject area, should be assigned in
accordance with provision 7 of these guidelines.
13. If a new teacher is now to be hired, selection will be made from the summer
school application list. If the application list is exhausted, or teachers on the list
are unavailable, the Personnel Office has the option to recruit. Applicants have
the responsibility of alerting the Personnel Office to their whereabouts so that
they might be contacted.
14. I,f seniority in summer school is found to be equal among several Bargaining Unit
Members, then the next factors to be considered before a second class is
assigned will be seniority in the District, follO'Ned by date of appointment in the
District, followed by date of acceptance of appointment.
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APPENDIX D
1. All persons v-t,o served as Department Chairpersons prior to July 1, 1976 and
have continued in such position since that date, did and will continue, so long as
continuing to serve as such Department Chairpersons, to accumulate seniority
both in their respective teaching tenure areas and in the appropriate tenure area
of Department Chairpersons for each year in 'Nhich such persons spent or
hereafter spends a part of their work day teaching students and acting as
Department Chairpersons.
2. All persons who were appointed to a position of Department Chairpersons
effective on or after July 1, 1976 for service after such date, did and will continue,.
so long as continuing to serve as Department Chairpersons, to accumulate
seniority 'NhiIE! occupying such position only in the appropriate tenure area of
Department Chairpersons.
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APPENDIX E
SUMMER READING CUNIC EMPLOYMENT
REGULATIONS AND WORK RULES
1. There may not be more than two leaves of absence (not necessarily
consecutive) granted to Summer Reading Clinic teachers without the approval of
the Superintendent.
2. A teacher YJho has previously taught in Summer Reading Clinic accrues seniority
in the Reading Clinic. In order to maintain accrued seniority, a teacher must file
an application for a position each year. If a teacher fails to file such an
application or takes a leave of absence without approval, the teacher will lose all
accrued seniority.
3. If a teacher with seniority in Summer Reading Clinic is planning to take a leave
of absence, a letter indicating this request for a leave should be received by the
Personnel Dept. no later than May 15.
4. If a teacher is hired for Summer Reading Clinic and classes do not materialize,
the teacher will not lose any accrued seniority, but will not accrue an additional
year of seniority for the summer not worked.
5. A teacher in Summer Reading Clinic will gain one year of seniority each summer
. he/she teaches.
6. If a new teacher is now to be hired, seledion will be made from the Summer
Reading Clinic application list. If the application list is exhausted, or teachers on
the list are unavailable, the Personnel Dept. has the option to recruit. Applicants
have the responsibility of alerting the Personnel Office to their Ylhereabouts so
that they might be contacted.
. .
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EXHIBIT I
DECLARATION OF INTENT FOR RETIREMENT
I do hereby, in all respects, resign and relinq~ish
my employment as a teacher with the East Ramapo Central School District and any and
all rights to employment and re-employment in connection therewith, said resignation'to
be effective _' Upon the acceptance of this resignation by the Board of
Education of the East Ramapo Central School District, the same shall be in all respects
irrevocable and in no way subject to withdrawal or modification.
I submit this resignation with the understanding that its acceptance by the Board
of Education in contingent upon, and binds the Board of Education to, the payment of
the Early Retirement Incentive of the negotiated agreement's Memorandum of
Understanding signed and dated May 6, 1998.
I fully understand all of the terms and provisions of this resignation. I have had
ample opportunity to seek any and all advice or consultation that I desire in connection
therewith, and I exec:ute this resignation as an act of my own free will with the full
knowledge and intent that the Board of Education will act in reliance thereon in its
future staffing, scheduling, and hiring decisions and commitments.
IN WITNESS WHEREOF, I have hereunto set
my hand this day of ,20
Teachers Signature
STATE OF NEW Y()RK )
)ss:
COUNTY OF ROCKLAND)
On this day of ,20 ,to me personally came _
to me knoYm and known to me to be the individual described in and who executed the
foregoing instrument and he/she duly acknowledged to me that he/she executed the
same.
. CC: Teachers Association
Notary Public
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In compliance with the amendment of the Taylor Law with the addition of Section 204-a
(Agreement between public employers and employee organizations), the following is
provided:
204-a: AGREEMENTS BETWEEN PUBUC EMPLOYERS AND EMPLOYEE
ORGANIZATIONS
1. ANY WRIITEN AGREEMENT BETWEEN A PUBLIC EMPLOYER AND AN
EMPLOYEE ORGANIZATION DETERMINING THE TERMS AND CONDITIONS OF
EMPLOYEMENT OF PUBLIC EMPLOYEES SHALL CONTIAN THE FOLLOWING
NOTICE IN TYPE NOT SMALL THAN THE LARGEST USED ELSEWHERE IN
SUCH AGREEMENT.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THERFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY.HAS GIVEN APPROVAL."
2. EVERY EMPLOYEE ORGANIZATION SUBMIITING SUCH A WRITTEN
AG~EEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH
NOTICE, INCLUDE SUCH NOTICE IN THE DOCUMENTS ACCOMPANINYING
SUCH SUBMISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP
MEETING CALLED TO CONSIDER SUCH RATIFICATION.
3. WITHIN SIXTY (60) DAYS AFTER THE EFFECTIVE DATE OF THIS ACT, A COpy
OF THIS SECTION SHALL BE FURNISHED BY THE CHIEF FISCAL OFFICER OF
EACH PUBLIC EMPLOYER TO EACH PUBLIC EMPLOYEE. EACH PUBLIC
EMPLOYEE EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, BE
FURNISHED WITH A COpy OF THE PROVISIONS OF THIS SECTION.
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. .._----------_.~
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- - ~-- .---
-_.~--_._._.-. . ..-..-- ..._------
.-------.....
~._.
...--...--.
-' -----YEAR STEP 8 815 830 M/B45 M 15/860 M30 M45 M60 DR
- -
.~,
--1 1 32,647.76 34,443.39 36,239.01 38,034.64 39,830.27 41,625.89 43,421.52 45,217.15 45,717.15
2 2 34,280.15 35,157.19 38,050.96 39,938.00 41,821.78 43,708.82 45,592.60 47,479.64 47,979.64
. .
- --------- --3 3 35,912.54 37,887.73 39,862.91 41,838.10 43,813.29 45,788.48 47,763.67 49,738.86 50,238.86
4 - '--4 37,544.92 39,611.53 41,674.87 43,741.47 45,804.81 47,871.41 49,934.75 52,001.35 52,501.35
-f------
--.--.---
.-..--..-----.-
5 5 39,177.31 41,332.06 43,486.82 45,641.57 47,796.32 49,951.07 52,105.82 54,260.58 54,760.58
-.------.. -.-.. -- .-.-.- --...
---.---- -
._-..--_... -..--- ._---~.~._._~_.-_...
..-
'.'-.--.- ...--.--- .-.-.- --.-------. -------.-- ------.-- .--------6 6 40;809.70 43,055.87 45,302.03 47,544.93 49,787.83 52,034.00 54,276.90 56,523.07 57,023.07
- -..--------
-....--. -.-----
----.---
.
--------- ~-----
-... .-------.--
.---- ---.-- -
.,..--.---..-
7 7 42,442.09 44,776.40 47,110.72 49,445.03 51,779.35 54,113.66 56,447.98 58,782.29 59,282.29
-.-..
----
-----
--- r--------8 8 44,074.48 46,500.20 48,922.67 51,348.40 53,770.86 56,196.59 58,619.05 61,044.78 61,544.78f--
-------- ---- .'---
------
..---.--
-------.
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9 9 45,706.86 48,220.74 50,734.62 53,248.50 55,762.37 58,276.25 60,790.13 63,304.01 63,804.01
-- .--
-------.
_.-..f-..
-------
.----.-..-
---10 10 47,339.25 49,944.54 52,546.57 55,151.86 57,753.89 60,359.18 62,961.21 65,566.50 66,066.50
-.------ ---.
0
11 11 48,971.64 51,665.08 54,358.52 57,051.96 59,745.40 62,438.84 65,132.28 67,825.72 68,325.72
--
-----.-- .--- ---. ---- -.--- -..--------- - -- --'--------12 12 50,604.03 53,388.88 56,170.4 7 58,955.33 61,736.91 64,521.77 67,303.36 70,088.21 70,588.21
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--
---.----..-...-.- -
-- -~.-. -----. -----.---....- .----.--..-- -----~--_.-
....- -----.. ..--.
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.--- .--.---.. ..-.....-.--.-..--
-..--------
..-
- -
. ...
- .-- ..---
....
-----.--. --.
.... .. -. ..--..-..-----..-
.-.--.-.---. ... ---..-..-.-- --._-- ---...-.-
-
--..-.. .-.--' .--.-..--.
22 C2 57,133.58 61,998.10 65,230.22 68,462.35 71,694.48 74,926.61 78,158.74 81,390.87 81,890.87
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23 ~C2 57,133.58 61,998.10 65,230.22 68,462.35 71,694.48 74,926.61 78,158.74 81,390.87 81,890.87,__ ____n____
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24 C3 58,765.97 63,721.90 67,042.18 70,365.72 73,685.99 77,009.54 80,329.81 83,653.36 84,153.36
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>24 C3 58,765.97 63,721.90 67,042.18 70,365.72 73,685.99 77,009.54 80,329.81 83,653.36 84,153.36
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----------..- ~--- - ------ -- ---....--YEAR STEP B 815 830 M/845 M 15/860 M30 M45 M60 OR
----- ---------
--.-----.-..-
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---- --------- --1 1 33,463.95 35,304.47 37,144.98 38,985.50 40,826.02 42,666.54 44,507.05 46,347.51 46,841.51
-- ----
.
-------
--------...
__e.
- - -- --..------ -------...----... 1---.------.2 2 35,137.15 37,071.36 39,002.23 40,936.45 42,861.32 44,801.54 46,132.41 48,666.62 49,166.62___0
-- -3 3 36,810.35 38,834.91 40,859.48 42,884.05 44,908.62 46,933.19 48,957.76 50,982.33 51,482.33
..----. ---
"_.0
---
--
--
4 4 38,483.54 40,601.81 42,116.73 44,835.00 46,949.92 49,068.19 51,183.11 53,301.38 . 53,801.38
--- -----.
--"-' -----
._--
----.5 5 40,156.74 42,365.36 44,573.98 46.782.60 48,991.22 51,199.84 53,408.46 55,617.08 56,117.08
--'- ------------ --.------- .-.---------
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--.-.----. ----.--.---.---
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6 6 41,829.94 44,132.26 46,434.58 48,733.55 51,032.52 53,334.84 55,633.82 57,936.14 58,436.14
----
.-
--'.- ..-......---.- -------..--.-. ----.-----.-
---_..--
_.
.-.-- ..---.'-- .
--- ---..
._- .--_.
---..-.-.---.
--.-..---.- -------. .----.
7 7 43,503.14 45,895.81 48,288.48 50,681.15 53,073.82 55,466.50 57,859.17 60,251.84 60,751.84
-- ---------.-.--
-------- ---.--
.--.-----. ---..------. .------.- -- -.---
-----8 8 45,176.33 47,662.70 50,145.73 52,632.10 55,115.13 57,601.50 60,084.52 62,570.89 63,070.89
--- ----
---
~-----_._-
--.---.------- ..-----.--
.
------.---- -----.------ r----
------ -------9 9 46,849.53 49,426.25 52,002.98 54,579.70 57,156.43 59,733.15 62,309.87 64,886.60 65,386.60
-- --- --- .--'-.'-.--"- ----. .-.---- -.-.--. -.----. --..----.------.- -
.
'-'--'-.-"'-.-'--- .---------.--- --.-. -.-.-.--.-.. -,---- --.-.---.--.- -----.
10 10 48,522.73 51,193.15 53,860.23 56,530.65 59,197.73 61,868.15 64,535.23 67,205.65 67,705.65
---. ..--- -'--.------" ------ -- -
11 11 50,195.93 52,956.70 55,717.48 58,478.25 61,239.03 63,999.80 66.760.58 69,521.36 70,021.36
----
----
---
---.
-- -
12 12 51,869.12 54,123.60 57,574.73 60,429.20 63,280.33 66,134.80 68,985.93 71,840.41 72,340.41
-.
--
-------
---
13 13 53,542.32 56,487.15 59,431.98 62,376.80 65,321.63 68,266.46 71,211.29 74,156.11 74,656.111---- - ---_.--- ...-.--.- -- ..--- '-'---14 14 55,215.52 58,254.04 61,289.22 64,327.75 67,362.93 70,401 .46 73,436.64 76,475.16 76,975.16
--- --.-.---- ---.-----
.
.--- '-- -.---------- -------.---- .- ---
-_.__.--
--- -- -15 15 55,215.52 60,017.59 63,146.47 66,275.35 69,404.23 72,533.11 75,661.99 78,790.87 79,290.87
-.--
----.--. -----..-.--
--------
--- ----
16 15 55,215.52 60,017.59 63,146.47 66,275.35 69,404.23 72,533.11 75,661.99 78,790.87 79,290.87
.---... --- 1------.-.-- .-----.---... ----..------.--.- .--.--.---- ----- -.-- --.-.--.--..
17 15 55,215.52 60,017.59 63,146.47 66,275.35 69,404.23 72,533.11 75,661.99 78,790.87 79,290.87
-.-.------- -------..-- ..---.-----
...-.----..-.- --..-. -..
.---_. --.--.-..
--.-.....--- .
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-
18 C1 56,888.72 61,784.49 65,003.72 68,226.30 11,445.53 74,668.11 17,887.34 81,109.92 81,609.92
--.- --- .----
1---. .---
-----.
--'--- ------
--. ---.-
19 C1 56,888.72 61,784.49 65,003.12 68,226.30 71,445.53 74,668.11 77,887.34 81,109.92 81,609.92
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-------..--
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--.---.----. .-.-.----- --..
-
.. ---.- ---..--
--.-..- ----.---
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20 C1 56,888.72 61,784.49 65,003.72 68,226.30 71.445.53 74,668.11 77,887.34 81,109.92 81,609.92
----- --- ----
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--------- ------------
--.----.- ....------- .-_. .--.. -----_.
21 C2 58,561.91 63,548.04 66,860.97 70,173.90 73,486.83 76,799.77 80,112.70 83.425.63 83,925.63
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-.-...-----.-..---.
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.---.. ..- ..---. .. -.- ---~-_.- ----.
-.--'-.'.-.
.. .--.-.
.----.-- -------. -- ------.-.---
22 C2 58,561.91 63,548.04 66,860.97 70,173.90 73,486.03 76,799.77 80,112.70 83,425.63 83,925.63
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---.,.-.-- ..---- ----.....-- .
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-'-. -- ---.- .--. .-.--.-.-.---- -- ----.--
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23 ~C2 58,561.91 63,548.04 66,860.97 70,173.90 73,486.83 76,799.77 80,112.70 83,425.63 83,925.63
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.--..----------.
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24 C3 60,235.11 65,314.94 68,718.22 72,124.85 75,528.14 78,934.77 82,338.05 85,744.68 86,244.68
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>24 C3 60,235.11 65,314.94 68,718.22 72,124.85 75,528.14 70,934.77 82,338.05 85,744.68 86,244.68
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_~__ ~_ 36,015.58 37,998.1?_._~.?~977.29_ 41,959.86 _~3,939.0~ ~~21.58 47,900.72 49,883.29 50,383.29
3 3 37,730.61 39,805.79 41,880.97 43,956.15 46,031.34 48,106.52 50,181.70 52,256.89 52,756.89
--- 1--- f-. -___._
4 4 39,445.63 41,616.86 43,784.65 45,955.88 48,123.67 50,294.90 52,462.69 54.633.92 55,133.92u
f------.---------5 5 41,160.66 43,424.50 45,688.33 47,952.17 50,216.01 52,479.84 54,743.68 57,007.51 57,507.51
1 .-- -.---..----.
6 6 42,875.69 45,235.57 47,595.44 49,951.89 52,308.34 54,668.22 57,024.66 59,384.54 59,884.54
_..
---
.
- _.
- -..-------7 7 44,590.72 47,043.20 49,495.69 51,948.18 54.400.67 56,853.16 59,305.65 61.758.14 62,258.14
f--
8 8 46,305.74 48,854.27 51,399.37 53,947.91 56.493.01 59,041.54 61,586.64 64,135.17 64,635.17
-- --- ----.-------
9 9 48,020.77 50,661.91 53,303.05 55,944.20 58,585.34 61,226.48 63,867.62 66,508.77 67,008.77
-
_m _ ______
10 10 49,735.80 52,472.98 55,206.74 57,943.92 60,677.67 63,414.86 66,148.61 68,885.79 69,385.79
-~
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-- -- --.
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15 15 56,595.91 61,518.04 64,725.14 67.932.24 71,139.34 74,346.44 77,553.54 80,760.64 81,260.64
- --. ----.16 15 56,595.91 61,518.04 64,725.14 67,932.24 71,139.34 74,346.44 77,553.54 80,760.64 81,260.64
- --
.'
-. --------.--17 15 56,595.91 61,518.04 64,725.14 67,932.24 71,139.34 74,346.44 77,553.54 80,760.64 81,260.64
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24 C3 61,7 40.99 66,947.81 70,436.18 73,D27.98 77,416.34 80,908.14 84,396.50 87,888.30 88,388.30
-- >2.4-. .--. .-"c.j- - . I -6-1.'-740~99- .-66~94 7:8 .,.-- --.70:4:i6.~.1.8
,
-- ij~927-.-98- ..1 "i.7.,4-16.34
...
80.908:-14
--. --
84:396..50'-- -87~888~30 88:388~'jO.
..-
. .-. -. .
--BASE 34,300.550 '_0' '_00. ..._ .
- -.- ---
-0.. ..__
Ma 1998
EAST RAMAPO CENTRAL SCHOOL DISTRICT
--r~=_=c---==~.~~
..,...-.. -....- .-.-..-....
---...-- -
-..-. ------.-- ...--------...-
..--.- ......--~_. ...--
-----'"-
..------.-..---
---------
-----. --~-- f--.
Teachers' Salary Schedule
---- -.----- -
~--_._-_.-.---
-- - -----2000-01
-
-......-----
----------
--.-..-....-----..-
-.-----.--- ------- ---- -
--_._.
---...--.------
------
_.
-----
-----
-
--_..--.--..- -.-.. ......---- --.--.
------
.-- ---- ----.
---- -----
_.-.--_. ..
---- --.
-.,.--- ..-.-..-----
"___0_____-
---------- ---------
----- -------
---.- .- --- ------- ---..
.... .. .. ....
hO_
.. .. ..-.---.---....--... .. ..... ...-- .... ......
-.--.-
..
---.
.. .... ...._.. ....
_0" ..
_.
.
-.
....--..... .
-
. -.. .... .. .. ___"0
..-----. .."
..
----.
_._____. e.___
..
__. 0___'
.- ......
- -- -----.
BASE 35,158.06
.--.
-....- -.-.-.----
.. .-........
'-...
- - -
-... .-.. ....... . . ._-_...-.... .... -... . .--., . -_. . ._-.. ... .....- .-.-. .-
--'
.--.
-
_.-_...
-- ..-.--.--- .------. ------ - --.-.---.-.
-..---
.-..-.... .-......-.-
_.
.-..
-
.
-.- ---....
'-- -----. - .-----..-.
. -_. ... .-..-..
-
. .- -.- -
-
. ...- ..--- ._--.--- . . -..--. .-.-----
--
.... ....-
-.._-
-----.
1 2 3 4 5 6 7 8 9
--_.-----
--_.-_.._.-~
---.--.----- .---.-- ---. - .-..
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1 1 35,158.06 37.091.75 39,025.45 40,959.14 42,892.83 44.826.53 46,760.22 48,693,91 49.193.91
--
2 2 36,915.96 38,948.10 40,976.72 43,008.85 45,037.47 47,069.61 49,098.23 51,130.37 51,630.37
.--
----.-- .------- .---
3 3 38,673.87 40,800.93 42,927.99 45.055.05 47.182.12 49,309.18 51,436.24 53,563.30 54,063.30
-~
-
--
4 4 40,431.77 42,657.27 44,879.26 47.104.77 49,326.76 51,552.26 53,774.25 55.999.76 56,499.76
-- -"---. -- ---- -.---5 5 42,189.67 44.510.10 46.830.54 49,150.97 51,471.40 53,791.83 56,112.26 58,432.70 58,932.70
-
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6 6 43,947.58 46,366.45 48,785.32 51,200.68 53,616.04 56,034.92 58,450.27 60,869.15 61,369.15
-- -----
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12 12 54,494.99 57,493.98 60,489.44 63,488.42 66,483.89 69,482.87 72,478.34 75,477.32 75,977.32
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13 13 56,252.90 59,346.81 62,440.71 65,534.62 68.628.53 71.]22.44 74,816.35 77,910.26 78,410.26
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- ------
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14 14 58,010.80 61,203.15 64,391.99 67,584.34 70,773.17 73.965.53 77.154.36 80.346.71 80,846.71
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17 15 58,010.80 63,055.98 66.343.26 69,630.54 72.917.82 76,205.10 79,492.37 82,779.65 83,279.65
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Academic league Advisor
1,882.00 1,882.00 1,933.76 1,962.10 2,031.66 2,002.44 2,134.50
Arlsta
601.00 00' .00 61 7.53 632.97 648.79 665.01 681.64
Career Club Advisor
150.00 i 50.00 154.13 157.96 161.93 185.96 170.13
Choreographer
1,526.00 1,526.00 1,567.97 1,007.17 1,647.35 1,688.53 1,~.75
Class Advisor, Sr. (2) (each)
2,532.00 2,532.00 2,001.63 2,666.67 2,733.34 2,801.67 2,871.71
Class Advisor, Jr. (each) (1)
1,438.00 1,438.00 1,477.55 1,514.49 1,552.35 1,001.16 1,~.94
Class Advisor, Sophomore (1)
949.00 949.00 975.10 999.48 1,024.47 1,aso.00 1,076.33
Computer Club
1,159.00 1,100.00 1,100.87 1,220.64 1,251.16 1,282.44 1,314.50
Dance Club
1,317.00 1,317.00 1,353.22 1.387.00 1,421.73 1,457.27 1,49'3.70
Debate Team Advisor
1,~.00 1,tn>.00 1,880.33 1,927.34 1,975.52 2,024.9' 2,075.53
Dramatics Produclion Advisor
3,458.00 3,-158.00 3,553.10 3,64' .93 3,732.00 3,826.~ 3,921.96
D.iII Team Advisor
1,882.00 1,882.00 1,933.76 1,002.10 2.031.a; 2,002.44 2,134.50
Fashion Show Club Advisor
1,140.00 1,140.00 1,171.35 1,200.63 1,m.a; 1,261.42 1,292.96
Foreign Exchange Adviso.s
001.00 00. .00 6' 7.53 632.97 648.79 665.01 581.64
Foreign language Honor Society
001.00 60. .00 6. 7.53 632.97 648.79 665.01 68. .64
Future BusIness leade.s
00. .00 001.00 617.53 632.97 648.79 665.01 68. .64
GO Advisor SI. Council
2,683.00 2,683.00 2,756.78 2,825.70 2,896.34 2,968.75 3,042.97
GO Comptroller & Inter-Acct. Compl.
3,458.00 3.458.00 3,553.10 3.641.93 3,132.96 3,826.30 3,921.96
Honor Society Advisor
003.00 003.00 927.83 $1.03 974.81 999.18
. ,024.'6
Jazz Ensemble
1,736.00
. .736.00 1,763.74 1,826.33 1,874.04
. ,920.89 1,968.97
Key Club Advisor
. ,367.00 1,367.00
. ,404.59 1,439.70 1,475.69 1,5' 2.58 1,550.39
language Club Advisor (each)
~..oo
~1.00 300.26 317.01 324.94 333.00 34i.39
literar,! Magazine Advisor (each;
2,072.00 2,072.00 2,126.00 2,162.20 2,236.76 2,292.68 2,360.00
Marching Band Twirlers, Maj.
6,574.00 6,574.00 6,754.79 6,92366 7,006.75 7,274.17 7,456.02
Math Honor Society Advisor
001.00 00. .00 617.53 632.97 646.79 6ffi.OI 681.64
Math League Advisor
. ,340.00 t .340.00 1,376.65 1,4' . .27 1,446.55
. ,482.71
. .5'9.78
Mock T,'al Advisor
1.5G5.00 1,~.OO 1,f:lJ7.76 1,637.70 1.678.64 1,720.61 1,763.63
Multicultural Club Advisor
523.00 523.00 537.38 560.81 564.58 578.00 593. .6
Musical Production Director
5003.00 5.003.00 5,222.78 5,353.35 5.487.18 5..L624.36 5,764.97
Co-CURRICULAR POSITIONS (SENIOR HIGH SCHOOL)
1994-95 1995-96 1996-97 1997-98 1998-99 1999/00 2000/01
Musical Produclion Producer
1.045.00 1.045.00 1,073.74 1,100.58 1,128.09 1,156.29 1,185.20
Musical Show Orch. Oir.
. 2,683.00 2,683.00 2,756.78 2,825.70 2,896.34 2,968.75 3,042.97
Newspaper Advisor
4,456.00 4,456.00 4.578.54 4,003.00 4.810.33 4,000.58 5,a53.85
Scenery Construcl/on Advisor
1.592.00 1,592.00 1,635.78 1,676.67 1,718.59 1,761.55 1,Ba5.59
Science Honor Society Advisor
001.00 001.00 617.53 632.97 648.79 666.01 681.64
Science Olympiad
1,CE3(X) 1,CX53.oo 1.001.00 1,10001 1,136.7'1 I, 1~. 16 1,19'1.29
Set Desigll Advisor
1,':1)2(XJ 1.592.00 1.G3G.70 I,G7G 6] 1,718.59 1,761.56 1.800 59
Ski Club Advisor
Base
150.00 150.00 154.13 157.00 161.93 165.00 170. 13
Per full day trip
150.00 150.00 154.13 157.00 161.93 165.00 170. 13
Maximum
gx).OO 900.00 924.75 947.87 971 .57 995.86 1,020.76
Thespian Advisor
556.00 556.00 571.29 585.57 En>.21 615.22 En>.oo
Treasurer
5,542.00 5.542.00 5,694.41 5,836.77 5,962.00 6.132.26 6,285.57
Video Production -Teacher
3, 14..~IX) 3,145.00 3,231.49 3.312.20 3,395.00 3.479.97 3,566.97
Video Produclioll -AV Tech.
3,145.00 3.145.00 3,231.49 3.317.28 3.3$.09 3,479.97 3.566.97
Yearbook Advisor
3.458.00 3,458.00 3,553.10 3,641.93 3,732.00 3,826.:X> 3,921.00
Yearbook Advisor, Ass" 2,072.00 2.072.00 2,126.00 2,182.20 2,236.76 2,292.68 2.350.00
Yearbook Photographer
1.048.00 1.048.00 1,076.82 1,100.74 1,131.33 1,159.61 1,166.00
A. Summer School
113
C. Elcrn. Summer Reading Program
3,7$.00 3,7$.00 3,658.26 3.g-A.72 4,ffi3.59 4.154.93 4.258.80B. Department Chairman
Secondary Schools
II Teachers In Depl. Class load
2-3 4 2.045.00 2,045.00 2,101.24 2,15377 2.207.61 2,262.80 2.319.37
4-5 4 2.389.00 2,389.00 2,454.70 2,516.07 2.578.97 2,643.44 2.700.53
fr7 4 2,732.00 2,732.00 2,807.13 2.877.31 2,949.24 3.022.97 . 3.000.54
8.9 3 3,073.00 3,073.00 3,157.51 3,236.45 3,317.36 3,400.29 3.485 :x>
10-11 2 3,416.00 3,416.00 3,512.00 3,500.80 3,689.80 3,782.(5 3.876 00
12-13 2 3,672.00 3,672.00 3,8€5.46 3,962.10 4,061.15 4.162.68 4,266..75
14-15 2 4.103.00 4,103.00 4,215.83 4,321.23 4,429.26 4,53:}.OO 4.~.49
16-17 2 4,448.00 4,446.00 4,570.32 4,684.58 4,801.00 4.921.73 5.044 77
18. 19 2 4,787.00 4,787.00 4,918.64 5,041.61 5,167.65 5,296.84 5.429.26
20 and over 1 5,425.00 5,425.00 5,574.19 5,713.54 5,856.38 6,002.79 6,152.86
.
1994-95 1995-96 1996-97 1997 -98 1998-99 1999/00 2000/01
Note: All dollar amounts are per school unless otherwise not('d.
No!es:
A. Teachers pallicipaling in New YOlk Siale School Music Associalion sponsoled feslivals held oulside
0' school lillie will be paid on an hourly basis. The hourlv ,ale of compensalion shallbe 111(XX)oflhe annual salalY 0' aleacher on Slep I, Class B oUhe currenlleachers' salary schedule. The maximum nUmber of hours lor Ihis aclivily shall nol exceed five (5) per day
B. If a position is shared by more than one person. the compensation will be divided in the same ratio as the responsibilities.
Builder's Club
836.00 836.00 858.99 880.46 002.47 925.03 948. 16
Compuler Club Advisor
1.1~.00 1.159.00 1,100.87 1,220.64 1,251.16 1,282.44 1.314.50
Honor Sociely
003.00 003.00 927.83 $1.03 974.81 999.18 1.024.16
Knowledge Masters
1.CX>3.oo 1.003.00 1,001.96 1.100.01 1,136.74 1,165.16 1,194.29
lillie Factory Advisor
1.136.00 1,136.00 1,783.74 1.828.33 1,874.04 1.920.89 1.968.91
Math league Advisor
1,340.00 1,340.00 1.376.85 1,4t1.27 1.446.55 1,482.71 1.5t9.78
Multicultural Club Advisor
523.00 523.00 537.30 560.81 564.58 578.00 593. 16
Musical Production Dlreclor
3,175.00 3.175.00 3.262.31 3,343.87 3,427.47 3,513.16 3,&Xl99
Newspaper Advisor
2,415.00 2,415.00 2,481.41 2,543.45 2,007.04 2,672.22 2,139.00
School Store Supervisor
2.072.00 2,072.00 2,120.96 2,182.20 2,236.76 2,292.68 2.350.00
Science Olympiad
1.(53.00 1.(53.00 1.001.96 1,109.01 1,136.74 1, 165.16 1,194.29
Ski Club Advisor
Base
150.00 150.00 154.13 157.00 161.93 1m.oo 170.13
Per Full Day Trip
150.00 150.00 154.13 157.00 161.93 165.00 no. 13
Maximum
mJ.oo 900.00 924.75 947.67 971.57 9$.66 1,020.76
Student Council Advisor
2,072.00 2,072.00 2.126.96 2,162.20 2,236.76 2,292.68 2.350.00
Siudent Council Advisor. Assistant
004.00 694.00 713.09
~.92 749.19 767.92 787.12
Treasurer
2,072.00 2.072.00 2.128.96 2,162.20 2,236.76 2,292.68 2,350.00
Weather Club Advisor
001 .00 001.00 617.53 632.97 646.79 665.01 681.64
Yearbook Advisor
3,219.00 3.219.00 3,307.52 3,300.21 3,474.97 3,561.64 3.650.89
Yearbook Photographer
2,072 00 2,072.00 2,120.96 2,162.20 2,236.76 2,292.68 2.350.00ELEMENTARY:
Young Astronauts Advisor
585.00 585.00 001.09 616.12 631.52 647.31 663.49
Co-CURRICULAR POSITIONS (JUNIOR HIGH SCHOOL)
1994-95 1995-96 1996-97 1997 -98 1998-99 1999/00 2000/01
~EMORANDUM OF UNDERSTANDING.
WHEREAS, the E"astRamapo Teachers Association and the Board of Education
of the East Ramapo Central School District have reached agreement on a collective
bargaining agreement for the period July 1, 1995 through June 30, 2001; and
WHEREAS, the parties have agreed to a so-called "Flexible Benefits Plan" (the
"Plan") in accord with the applicable provisions of the Internal Revenue Code §
'25which Plan runs on an OCtober 1 - September 30 basis (the "Plan Year8); and
WHEREAS, the parties agree that at the end of each Plan Year unexpended
funds may remain in the Plan; and
WHEREAS, the Board of Education's position is that any unexpended funds
remaining in the Plan at the end of each Plan Year shall belong to the Schoor District;
and
.
~
.
WHEREAS. the Teacher Association's position is that any unexpended funds
remaining in the Plan at the end of each Plan Year shall be distributed, on an equal
basis, to each member of.the Plan '''the Plan Participants"}; nnd
WHEREAS, the parties do not wish to have their dispute over the disposition
of any unexpended funds remaining in the Plan at the close of each Plan Year delay
their agreement on the remaining language of the collective bargaining agreement for
the period July 1, 1995 through June 30, 2001.
NOW, THEREFORE,.theparties have reached the following understandings with
regard to the disposition of any unexpended funds remaining in the Plan at the close
of each Plan Year:
1. If there ..are any costs attributed to the School District in administering
the Plan, they are to be first Subtracted from any unexpended funds in
the F'lan at the end at the Plan Year.
2. If there are any unexpended funds remaining in the Plan at the end of the
Plan Year after any costs attributed to the School District in administer-
ing the Plan are deducted, the remaining unexpended funds will be
distribUted among all Plan Participants on an eQual basis.
3. Any unexpended funds that are to be distributed in accord with the
preceding paragraphs will be given to Plan Participants, not by way of a
separate check. but rather as a separate line on a regular payroll check
-,-
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and will be subject to federal and state withholding to the extent
required by law. .
4 The parties acknowledge that during the first three years of the Plan's
administration, any unexpended funds that may have remained in the
Plan were retained by the School District.
5. The parties agree that for the Plan years 1999/00, 2000/01 and
2001102, any unexpended funds remaining in the Plan at the end of each
such Plan Year shall be accounted for and distributed in accord with
paragraphs .., It, "2" and "3" above.
The parties agree that, with regard to the colleCtive bargaining agree-
ment that will begin July 1, 2001, they will meet and try to reach an
agreement acceptable to both parties for the disposition of any.
unex-pended funds remaining in the Plan at the end of 2002/03 plan year, and
for each Plan Year thereafter, and that if they are not able to agree then,
in that event, beginning with the 2002/03 Plan Year, and continuing
each Plan Year thereafter, any unexpended funds remaining i~ the Plan,
at the end 'of each Plan Year, will be distributed on an alternating basis
with the School District retaining the unexpended funds for the 2002/03
Plan Year, the unexpended fund to be distributed in accord with
paragraphs" 1", -2" and .3" above for the 2003/04 plan year, and
continuing on such alternating basis unless and untif the parties shall
reach some different agreement.
EAST RAMAPO TEACHERS ASSOCIATION
f) /') ~.,. .
8y\;~ P11P/ d ~IQU! l.~i(,/
,
Irene Bielski, President
\.Cu~
ason p~ Friedman, Superintendent
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